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Letters

Wonderful, thought-provoking 
article

As someone who is involved in AIDS 
ministry day in and day out, and as pres 
ident of the Universal Fellowship of 
Metropolitan Community Churches, a 
church with a special outreach into the 
gay and lesbian community but with its 
door open to all, I wish to commend 
Ministry for the article by Iris Hayden 
Stober, "AIDS Challenges the Church" 
(September 1990). What a wonderful, 
thought-provoking article concerning 
the Christian response to AIDS. It is so 
courageous and comprehensive proba 
bly one of the best articles I have read 
on this very complex issue.  Troy D. 
Perry, founder, Universal Fellowship of 
Metropolitan Churches, Los Angeles, 
California.

Ministry assists
Few articles that come across my desk 

have the depth, understanding, and 
compassion I felt in the article "How to 
Feel Another's Pain," by Joyce Rigsby 
(September 1990). The article gave me 
assistance in an area I work in almost 
daily relating to those who "go 
through the valley . . '." The "Com 
mandments for Comforters" is a valu 
able tool and well written. Thanks for 
Ministry. It is a fine and useful publica 
tion.  Henry F. Speight, senior minis 
ter, First Christian Church, Disciples of 
Christ, Ocala, Florida.

Faith and scientific theories
The problem with Daniel Lazich's 

article ("Big Bang Dying With a 
Whimper?" September 1990) is its as 
sumption that the death of the big bang 
theory is a victory for creationists. Any 
one who has read Robert Jastrow's book 
God and the Astronomers might wonder. 
Jastrow credited the big bang theory for 
the conversion of many astronomers to 
a belief in a Creator.

No matter what scientific theory 
comes into vogue, scientists will look at 
the same data and come to opposite 
conclusions regarding the need for a

Creator. Ultimately, faith will have to 
rest on something beyond the realm of 
science, on the unseen evidence 
wrought by the Spirit in the heart. 
 William McCall, pastor, northeast 
Arkansas Adventist churches, Jones- 
boro, Arkansas.

"Does God Get Angry?"-the 
author replies

I would like to praise the readers of 
my article ("Does God Get Angry?" 
July 1990) for taking the time to write, 
and I would like to chide them for occa 
sional misrepresentation and for not 
taking time to look up the texts I cited.

The article is based on the clear testi 
mony of Scripture, not on any logical 
premise. It was Christ who talked about 
turning the unforgiving debtor over to 
torture as an example of what God 
would do to those who do not forgive 
(Matt. 18:34; cf. Matt. 22:7; Luke 
12:46-48; 19:27). Is Christ Himself 
guilty of distorting God's character of 
love and repeating Satan's lies?

I know of no biblical support for the 
position that God is responsible for the 
first but not the second death. And the 
theory that the second death is merely a 
natural reaction of sinners to God's 
glory has its problems. It does not ex 
plain the destruction of the devil, who 
evidently survived the full glory of God 
in heaven even after his rebellion. Nor 
does this theory relieve God of responsi 
bility for the destruction of the wicked. 
God could continue to veil His bright 
ness toward sinners as He has always 
done.

That quintessential Adventist Ellen 
G. White wrote: "God is a moral gover 
nor as well as a Father. . . . He makes 
and executes His laws. Law that has no 
penalty is of no force. The plea may be 
made that a loving Father would not see 
His children suffering the punishment 
of God by fire while He had the power 
to relieve them. But God would, for the 
good of His subjects and for their safety, 
punish the transgressor. . . .

"[God] can do infinite justice that

man has no right to do before his fellow- 
man. Noah would have displeased God 
to have drowned one of the scoffers and 
mockers that harassed him, but God 
drowned the vast world. Lot would have 
had no right to inflict punishment on 
his sons-in-law, but God would do it in 
strict justice" (manuscript 5, 
1876).  Tim Crosby, Newbury Park, 
California.

  Revenge, punishment, and indigna 
tion are ways that sinners deal with 
each other. If God used these responses, 
He could have saved Himself at least 
6,000 years of having to watch evil un 
fold on this planet. He chose, however, 
to deal with sin by the cross.

The cross was not a temporary inter 
lude to God's normal way of dealing 
with evil. It was a revelation to our dark 
minds of how God deals with sin. To 
some, Christ's praying for those who 
were nailing Him to the cross was cow 
ardice. To others, it has the power of 
God's forgiving love. Does Jesus forgive 
them as an individual and then at some 
later stage punish them as Lord of the 
universe? Is Jesus really the revelation of 
what God is like? lan Hartley, 
Wendywood, South Africa.

Division rather than unity
We have reveled in the wisdom of 

our denomination in keeping out of the 
emotional abortion issue. Now, accord 
ing to the July 1990 issue of Ministry, 
people are trying to knit together a 
statement that will express the view of 
everyone in the church which is im 
possible. This issue will make for divi 
sion rather than unity, especially if 
these sentiments become coercive.
  Brian and Feme Ellingworth, Wat- 
sonville, California.

  I appreciate your effort in considering 
the full spectrum of the problem of un 
wanted pregnancies in a sinful world. In 
taking this broad view, however, you 
may have unintentionally obscured our 
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First Glance

Ministry has a tradition of pictorial covers, some of which have been 
quite provocative. Among my favorites were the one on stewardship that 
depicted a deacon collecting the offering with the aid of a pistol and another 
on the delay of the Advent that showed an old car, long since abandoned, 
with a tattered bumper sticker proclaiming "Jesus Is Coming Soon!"

Extreme disappointment with some of our covers moved us in 1986 to 
turn to using mostly "table of contents" covers. But we've screwed up our 
courage and determination, and have decided to give pictorial covers an 
other try. Not all of them will be provocative, and some will probably flop, 
but we hope to ring the bell with at least a few.

You'll notice also that we've moved our editorial section to the front 
of the magazine and that the change in cover style has mandated the re 
turn to a table of contents.

Speaking of contents, this issue deals with some of the most important 
issues that you as pastors face: your own spirituality and your preaching. 
And the article we've reprinted on screening those who work with the 
youth in your church may save you much heartache and hassle, not to 
mention liability.
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Editorials

Knowing God and 
knowing His Word

erusalem is about to 
collapse. Babylonians 
are knocking down its 
defenses. Enemies 
from outside, betrayal 
from within, and con 
fusion from every 

where have turned the city of peace into a 
center of terror and tragedy. King Zede 
kiah is under siege, and is not sure 
whether he is witnessing a plunder by an 
enemy or a judgment from God. The king 
secretly summons a neglected prophet 
from prison and demands of him: "Is there 
any word from the Lord?" (Jer. 37:17). 

Jeremiah thunders: "There is!" 
What a confrontation! On the one 

hand there is the king, who, in search of 
a prophetic word to soothe his soul and 
condone his conduct, has found Jere 
miah too inconvenient and therefore 
condemned him to imprisonment and 
privation. On the other, there is the 
prophet, conscious of his humble pedi 
gree, frightened by the enormity of his 
mission, but always sustained by the 
promise that God would make him a "for 
tified city" (Jer. 1:18, RSV), even as the 
world around him collapses into chaos.

When the frightened king and the 
faithful prophet meet, there is both a sense 
of siege and an assurance of serenity. The 
king sees the enemy army closing in. All 
the wealth, power, and arrogance that he 
has paraded in Jerusalem cannot aid him 
in his moment of lostness and despair. He 
finds himself without God, and discovers 
that a life without God is a life under siege. 
A shadow turns into an ominous threat. A 
turn slips into an abyss. Gentle whispers of 
a breeze sound like uprooting tornadoes. 
A pause becomes a period without further 
movement or promise. Time to walk turns 
to an urge to run. Reflection on the past

becomes an escape from the future. Op 
portunity to assert friendship slides into a 
moment of betrayal. And the Zedekiah 
complex takes over.

But consider Jeremiah's serenity, even 
though he had reasons to be otherwise. 
From the beginning of his ministry, the 
prophet hardly knew acceptance or suc 
cess. Every proclamation was met with re 
jection and ridicule; every witness received 
abuse or slander. Imprisonment, privation, 
and personal indignity were his rewards for 
his faithfulness to God's calling. Yet he 
never wavered in his mission. He stood 
tall, a symbol of courage and fortitude.

How does one account for Zedekiah's 
despair and Jeremiah's composure? Both 
were called to high office in God's gover 
nance over Israel. One failed; the other 
succeeded. Why? The answer is to be 
found in how they related to the source of 
their authority: God.

Jeremiah knew God, and God knew 
him. The dialogue between the two in the 
first chapter reveals an intimacy, a per 
sonal acquaintance, and a one-to-one cov 
enant. When God is so intimately known, 
when He becomes the source of personal

When the frightened 
king and the faithful 
prophet meet, there is 
both a sense of siege 
and an assurance of 
serenity*

power, authority, and mission, life stands 
on a firm foundation, and an ordinary mor 
tal becomes an invincible child of God. No 
crisis could overwhelm Jeremiah; no disas 
ter could uproot his mission.

Zedekiah lacked such a personal experi 
ence with God; consequently, when the 
crisis struck, all the king's horses, all the 
king's men, could not put him back to 
gether again. The king was conscious of 
his royal person and power, but little did 
he know or care that before and beyond his 
power rested God's word. Had he realized 
that he was what he was because of God's 
grace and will, he would not have found 
himself in the predicament he was in. 
Pride and a defiance of God's purposes 
drove him in search of false gods. God's 
word became too inconvenient. He didn't 
want a message to direct him; rather, he 
wanted a message to confirm him in his 
self-delusions. So he sought after his own 
prophets, and in the process he missed 
God. Without God or His word, life to 
Zedekiah became a siege.

Jeremiah, however, discovered early in 
his ministry that without God he was 
nothing. By faith he grasped the person- 
hood of God and made Him a reality of his 
life. His faith lived at God's call; it allowed 
no compromise on principles or submis 
sion to personal convenience. His faith 
led him to a ministry in which integrity 
was not for sale, in which his soul was not 
for exchange, in which the spiritual was 
not to be bargained away in preference for 
the mundane, in which the other was not 
crushed in order that the I might survive. 
His commitment was to the ministry of 
declaring that God is.

That fact that God is cannot be 
argued or debated. Human systems can 
not sit around on street comers or in uni 
versity chairs or in parliamentary halls to

4 MINISTRY/JANUARY/1991



debate and decide the existence of God. 
Community, education, and power have 
a role to play in the affairs of men, but the 
discovery of God is not one such. Out of 
the turbulence of the heart, out of the 
uncertainties of existence, the flicker of 
faith must dare shine, dispel darkness, 
and look up and behold God. He comes

where faith is, and He comes with His 
word: "For I know the plans I have for 
you, says the Lord, ... to give you a 
future and a hope" (Jer. 29:11, RSV).

So come chaos, come loneliness, come 
war, the pastor in Jeremiah could always 
affirm that the Lord is. For he knew Him 
and His word.  John M. Fowler.

Changes at 
Ministry

w hen Ken Wade, as 
sociate editor, ac 
cepted a call to Sin 
gapore to be the 
ministerial secretary 
of the Southeast 
Asia Union Mission 

of Seventh-day Adventists, the search 
was on for a replacement. Since half of 
Ministry's regular subscribers live outside 
North America, we were delighted to 
find someone who has an international 
perspective John M. Fowler, the re 
cently elected ministerial secretary of the 
Southern Asia Division of Seventh-day 
Adventists.

Previously Fowler served as an associ 
ate secretary of that division and as its 
director of education as well as pastor, 
evangelist, teacher, and literature evan 
gelist. But his main claim to fame lies in 
his extensive editorial experience. Be 
ginning as an assistant editor at the Ori 
ental Watchman Publishing House in 
Poona, India, he became an associate ed 
itor there, and ultimately, for 10 years, 
chief editor.

Fowler also holds impressive academic 
qualifications: a B. A. in religious educa 
tion from Spicer Memorial College, In 
dia; an M.A. in religion from Andrews 
University, Michigan; an M.A. in jour 
nalism from Syracuse University, New 
York; and an Ed.D. from Andrews Uni 
versity, Michigan.

His wife, Mary, is a teacher. They 
have two children, Fylvia, who lives in 
Takoma Park, Maryland, and Falvo, a 
student at Columbia Union College, 
Maryland.

Fowler has published more than 150 
articles and is an adjunct professor of re 

ligious education at Andrews University. 
His hobbies include reading, especially 
English literature, and photography. We 
appreciate the contribution John is al 
ready making to this journal. You can 
read his first editorial on the opposite 
page.

Other changes
Ministry is making a number of 

changes both in style and content. We 
are returning to pictorial covers and a 
contents page inside. We are also trans 
ferring our editorials to the front of the 
journal.

In addition, we have made a signifi 
cant change in our statement of mission. 
Formerly it read in part: "Ministry is an 
international professional journal pub 
lished monthly by the Ministerial Asso 
ciation of the Seventh-day Adventist 
Church. It is directed primarily to the 
Adventist ministry, and secondarily, on 
a bimonthly basis, to clergy of other com 
munions. "

We have now added an extra section 
to this paragraph: "Because of the inti 
mate relationship between the roles of 
pastor and elder in caring for the local 
church, and because in many areas elders 
provide the primary leadership in the lo 
cal church, Ministry also addresses local 
elders informing them and assisting 
pastors in training them."

From time to time we will offer articles 
addressing the needs of elders and also 
present material that pastors may use in 
training of elders.

Change-resistant
Whenever we make changes in this 

journal, someone is dissatisfied. When

we quit the pictorial covers, we received 
many letters lamenting that change. 
Now some are decrying our return to pic 
torial covers.

I am reminded of the letter that Martin 
Van Buren, governor of New York, 
wrote to President Andrew Jackson on 
January 31, 1829.

"The canal system of this country is 
being threatened by the spread of a new 
form of transportation known as rail 
roads. The federal government must pre 
serve the canals for the following rea 
sons.

"One, if boats are supplanted by rail 
roads, serious unemployment will re 
sult. Captains, cooks, drivers, hostlers, 
repairmen, and lock tenders will be left 
without means of livelihood, not to 
mention the numerous farmers now em 
ployed in growing hay for horses.

"Two, boat builders would suffer, and 
towline, whip, and harness makers 
would be left destitute.

"Three, canal boats are absolutely es 
sential to the defense of the United 
States. In the event of the expected trou 
ble with England, the Erie Canal would

J. David Newman

be the only means by which we could 
ever move the supplies so vital to waging 
modem war.

"As you may well know, Mr. Presi 
dent, railroad carriages are pulled at the 
enormous speed of 15 miles per hour by 
engines that, in addition to endangering 
life and limb of passengers, roar and snort 
their way through the countryside, set 
ting fire to crops, scaring the livestock, 
and frightening women and children. 
The Almighty certainly never intended 
that people should travel at such break 
neck speed."

What would he say today? Change is 
inevitable. We can choose whether to 
shape it or let it shape us. J. David 
Newman.
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Are you
a day s journey
from God?
Ben Maxson

The impediments to 
and dimensions of 
that spirituality 
without which no 
one can be a 
successful pastor.

Ben Maxson is the sec 
retary of the Ministerial 
Association of the 
Carolina Conference of 
Seventh'day Adventists, 
Charlotte, North Caro 
lina.

"I haven't prayed pri 
vately for months. 
My only prayer life 
has been the prayers I 
prayed in public as 
pastor of my 
church. "With these 

words a weeping pastor explained how he 
lost his hold on God and plunged into 
immorality. Now he stood facing the 
emptiness that had brought him to the 
end of his ministry.

At times in the experiences of each of 
us, our human sinfulness erupts, threat 
ening to destroy our ministries. Our ser 
vice loses its power, its focus, and its joy. 
Feeling that we are ministering in a spir 
itual desert, we wonder how we got there 
and whether we will get any help.

The explanation of the frustration 
with their ministry that many pastors feel 
lies in these words of the Adventist 
Church's leading light on spirituality: 
"The reason why our preachers accom 
plish so little is that they do not walk 
with God. He is a day's journey from 
most of them." 1

We need not forget our dream of God 
using us for His cause. But to realize that 
dream our ministry must find its strength 
in a life strongly rooted in a living spiri 
tuality. We must anchor ourselves firmly 
in a personal intimacy with the Creator.

All too frequently we are tempted to 
implement psychological techniques, or 
ganizational methods, and motivational 
cheerleading in our ministry. Too often 
we don't realize that the power of the 
pastoral ministry springs from spiritual 
ity which, in turn, grows out of a per 
sonal encounter with Christ.

Members truly respect their pastor as

the reality that Christ indwells the pas 
tor's life and ministry confronts them. 
Credibility grows as the pastor unveils 
the beauties of a Saviour who meets the 
challenge of a contemporary society gone 
berserk in self-fulfillment and the sensa 
tional.

Defining pastoral spirituality
To find pastoral spirituality, we must 

first understand spirituality itself. Spiri 
tuality has a private dimension before it 
has public influence.

Spirituality is a response to God's ini 
tiative, a movement of the entire person 
toward the God who first loved us. It 
leads us to center ourselves in Him to 
be open to God and to submit totally to 
His will. Christ becomes the passion of 
our lives a passion fueled by intimacy 
with Him.

The experience of salvation is the ba 
sis of our spirituality. Only as we accept 
the gospel are we equipped to grow in the 
likeness of Christ. His compelling love 
conquers our doubts and fears. The fact 
that "while we were yet sinners, Christ 
died for us" (Rom. 5:8) strikes at the very 
roots of our self-centered lives.

An ongoing struggle makes up another 
part of spirituality. Although there is 
peace in Christ, continued growth in 
Him comes as the result of a continual 
struggle with self. In the words of Paul, "I 
keep under my body, and bring it into 
subjection: lest that by any means, when 
I have preached to others, I myself should 
be a castaway" (1 Cor. 9:27).

Maintaining a disciplined Christian 
life is part of the battle. Both the surren 
der to Christ and the walk with Him re 
sult from a disciplined, intentional focus
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of the life in following Him.
The call to pastoral ministry is first a 

call to spirituality. We can share in 
Christ's ministry only as far as we share 
in His spirituality. In one of its primary 
forms the public dimension of pastoral 
spirituality creates dynamic spiritual 
preaching. On the other hand, preach 
ing that has no roots in a personal spiri 
tuality quickly disintegrates into pomp 
ous exposition of cold theory, neither 
touching nor transforming the heart.

Pastoral spirituality also involves one's 
example. The spiritual pastor models a 
humble, authentic, and intimate walk 
with God. This modeling becomes one of 
the key elements in teaching spirituality. 
Ultimately, the most important role of 
pastoral ministry is that of forming men 
and women in the image of God. While 
this is the work of the Holy Spirit, spiri 
tual formation is most often effected 
through human instruments.

Barriers to spirituality
I have found six common barriers to a 

growing spirituality. The first is think 
ing that one cannot have intimacy with 
God today. John, a fellow pastor, could 
not believe that God wanted to have 
the same type of experience with him 
that He had shared with Enoch. When 
someone talked of an intense experi 
ence with God, he discounted it as some 
form of mysticism. This denial closed 
the door to deeper encounters with 
God. As John opened that door, grow 
ing in the use of spiritual disciplines, his 
life turned around. Spiritual vibrancy 
blossomed as he discovered that inti 
macy with God was not some mystical 
impossibility.

The second block to spirituality is 
busyness the intensity of our schedules 
and lifestyles. I find it easy to be so in 
tensely involved in ministry that I have 
no time for God.

Ellen White warned: "As activity in 
creases and men become successful in do 
ing any work for God, there is danger of 
trusting to human plans and methods. 
There is a tendency to pray less, and to have 
less faith. Like the disciples, we are in 
danger of losing sight of our dependence 
on God, and seeking to make a savior of 
our activity. We need to look constantly to 
Jesus, realizing that it is His power which 
does the work. While we are to labor ear 
nestly for the salvation of the lost, we 
must also take time for meditation, for 
prayer, and for the study of the Word of 
God. Only the work accomplished with

much prayer, and sanctified by the merit of 
Christ, will in the end prove to have been 
efficient for good.'' 2

Far too often our busy schedule results 
from our own needs, not God's will. As 
Eugene Peterson says: "It is far more bib 
lical to learn quietness and attentiveness 
before God than to be overtaken by what 
John Oman named the twin perils of 
ministry, 'flurry and worry.'. . . Flurry 
dissipates energy, and worry constipates 
it." 3

Ignorance of spirituality its ingredi 
ents and dimensions is a third common 
barrier. Many of us live for years with a 
strange yearning for more of God that we 
can neither identify nor satisfy. We must 
face the tragic reality that we have not 
developed many ways to intentionally 
find intimacy with Christ. Too often we 
don't realize we can do some things to 
foster a deeper experience with God; we 
assume it will just happen.

While there will always be a mystical 
dimension to our walk with God, there are 
specific skills and experiences that open 
one's life to Him. Integrating an expanded 
prayer life, meditation, fasting, devo 
tional Bible reading, and other disciplines 
into my devotional life has revolutionized 
my relationship with God.

Often sheer laziness forms a fourth bar 
rier to a growing experience with God. 
One must work hard to experience spiri 
tual growth and a consistent devotional 
life.

Inconsistency is a fifth impediment to 
a flourishing experience with God. Bob, 
another pastor, shared the typical story 
of a spiritual walk with God filled with 
highs and lows. The climb to the moun- 
taintop seemed too rare, and the plunge 
to the depths too sharp and too fast. As I 
listened to him, I saw in my devotional 
life a mirror image of his experience.

I found that my own concept of success 
is often a sixth barrier to spirituality. This 
insight came during the most painful mo 
ment of my life. I discovered I had shut 
God out of control of my life by trying to 
determine just how I would work for Him. 
I had my own picture of what success in 
ministry would be. As I sought to achieve 
that "success" I repeatedly ran ahead of 
God, racing down detours and finding 
only pain and frustration. Learning to 
trust God to control my spirituality and to 
define my success was an unforgettable ex 
perience of freedom and faith. This strug 
gle cannot be won once for all time. We 
must fight the battle again and again.

We must face the 
tragic reality that we 
have not developed 
many ways to 
intentionally find 
intimacy with Christ*

Dimensions of pastoral spirituality
Four basic dimensions of the personal 

life form the foundation without which 
pastoral spirituality cannot stand. The 
committed and submitted life is the first 
of these dimensions. We must submit to 
the will of God and place Him first in our 
lives and ministries. "Seek ye first the 
kingdom of God, and his righteousness" 
is a basic principle of the kingdom to 
which we belong. Submitting self is so 
difficult and painful that Paul described 
it as dying as being crucified. Yet to the 
degree in which self remains in control, 
to that degree we fail to grow spiritually 
and be effective in God's hands.

Commitment results from a relation 
ship and grows into a passion for Him to 
whom we commit ourselves. While com 
mitment is not an end in itself, the pas 
sion for Christ must be one of the con 
trolling dimensions in the spiritual life. 
This passion for Christ grows to be 
greater than any other passion. It is this 
commitment that leads us to focus all 
that we do on Him.

The disciplined life is the next dimen 
sion of spirituality. It is through spiritual 
disciplines that we regularly open our 
selves to God. Disciplines such as prayer, 
fasting, study, and meditation help at 
tune us to God. They become tools 
through which He transforms us into His 
image.

Disciplines also involve consciously 
choosing to develop God's lifestyle in 
contrast to that of the world.

We find the third dimension of spiri 
tuality in lifting up Christ. As we focus 
on Him, He draws us to Himself. And 
the only way we can get others to change 
is by lifting up Jesus Christ, through the
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ministry of the Holy Spirit. He said: 
"And I, if I be lifted up from the earth, 
will draw all men unto me" (John 12:32). 

The ministering life is the final dimen 
sion of pastoral spirituality. True Chris 
tian spirituality can never retreat into 
monastic isolationism. It bears fruit in 
ministry modeled after that of Christ. In 
fact, in the context of pastoral spiritual 
ity, our ministry is an extension of 
Christ's. As our connection with Christ 
grows, He leads us to lives of service. He 
transforms our ministry so that we focus 
on Him instead of on functional or insti 
tutional goals and purposes.

Fostering spirituality
We can never find spirituality in our 

selves. Instead, it is rooted in and em 
powered by the presence of Christ. His 
presence is nurtured in the devotional 
life in prayer, meditation, and study of 
Scripture.

"All who are under the training of God 
need the quiet hour for communion with 
their own hearts, with nature, and with 
God.... We must individually hear Him 
speaking to the heart. When every other 
voice is hushed, and in quietness we wait 
before Him, the silence of the soul makes 
more distinct the voice of God. . . . This 
is the effectual preparation for all labor 
for God." 4

This intimacy comes through openness 
and audienticity as we enter God's pres 
ence. The intimate knowledge of God and

His way with man puts our sinfulness in the 
context of His saving grace. We grow in 
trust as we immerse ourselves in His Word. 
Through meditation on Scripture, we be 
come familiar with those who have walked 
with God in past ages, and we see how He 
wants to walk with us now.

"With the Word of God in his hands, 
every human being . . . may have such 
companionship as he shall choose. In its 
pages he may hold converse with the no 
blest and best of the human race, and may 
listen to the voice of the Eternal as He 
speaks with men. . . . He may dwell in this 
world in the atmosphere of heaven, 
.. . like him of old who walked with God, 
drawing nearer and nearer the threshold of 
the eternal world, until the portals shall 
open, and he shall enter there.... He who 
dirough the Word of God has lived in fel 
lowship with heaven will find himself at 
home in heaven's companionship."

Walking with God can be an exciting 
adventure. He has made us for Himself. 
He longs to have the intimacy of father 
and child with us. More than anything 
else, He wants to help us become all that 
He created us to be His children, made 
in His image. We can meet the chal 
lenges of ministry successfully only as we 
center our lives in Him.

"With the risen, victorious Jesus at the 
center of your life, you win. That was all 
the early Christian community had 
against Jerusalem, Rome, Athens and 
the Christians won. That's not rhetoric;

that's history. They had only Jesus and 
we keep thinking that we need some 
thing else." 6

Let's nurture our hunger for God. He 
promises to satisfy us: "Blessed are they 
which do hunger and thirst after righ 
teousness: for they shall be filled" (Matt. 
5:6). When our hearts hunger for Him 
more than for anything else, we will find 
Him. He longs to fill our lives with His 
presence.  

1 Ellen G. White, Testimonies for the Church 
(Mountain View, Calif.: Pacific Press Pub. Assn., 
1948), vol. 1, p. 434. (For an annotated bibliogra 
phy on spirituality, see the author's recommenda 
tions in this issue's Biblio File.  Editors.)

2 ____, The Desire of Ages (Mountain View, 
Calif.: Pacific Press Pub. Assn., 1940), p. 362. 
(Italics supplied.)

3 Eugene H. Peterson, The Contemplative Pastor 
(Carol Stream, 111.: Christianity Today, 1989), p. 
34.

4 Ellen G. White, The Ministry of Healing 
(Mountain View, Calif.: Pacific Press Pub. Assn., 
1942), p. 58.

5 ____, Education (Mountain View, Calif.: 
Pacific Press Pub. Assn., 1952), p. 127.

6 Brennan Manning, Lion and Lamb (Old Tap- 
pan, N.J.: Fleming H. RevellCo., 1986), p. 115.

To learn more about how to develop spir 
ituality, see Biblio File for the books on 
this topic that Ben Maxson, the author of 
this article, recommends. Maxson has 
prepared a continuing education course 
on this topic see the advertisement for 
Pastoral Spirituality on page 29.

Translated into practice
Ministry editors asked Ben Maxson 

to describe his devotional life.
My goal which I don't always at 

tain  is to spend two hours a day nur 
turing my walk with God.

Though I am a night person, I have 
found that I need to start my day with 
God. When my morning is full and 
my time limited, I focus on devotional 
Bible reading and prayer to help me 
center on Him. Then I take addi 
tional time throughout the day to ex 
pand my devotional life, including 
extensive reading of a variety of au 
thors and works.

Using some form of structured 
prayer has become especially mean 
ingful to me. The ACTS format (ad 
oration, confession, thanksgiving,

and supplication) is one of my favor 
ites. I divide supplication into inter 
cession for others and petition for my 
self. A written prayer list helps to keep 
my intercessory time focused.

Practicing the presence of God is a 
key skill that I am seeking to expand. 
And I have been finding it increas 
ingly important to spend an hour per 
day in meditation. Often this time is 
divided into three or four segments. I 
try to strike a balance between medi 
tation on Bible stories, content pas 
sages, and contemplation of God 
Himself. I do a great deal of my medi 
tation while driving long distances 
around the conference.

I've been journaling two to four 
times a week and doing some in-depth

Bible study on a particular topic or 
passage every week as well. In addi 
tion to these weekly activities, I try to 
schedule a day of solitude once a 
month. On this day, on which I may 
fast, I focus my entire attention on 
God and my relationship with Him. 

I have found that without struc 
ture and discipline, I wouldn't have a 
devotional life. But these qualities 
must be counterbalanced by flexibil 
ity. I enjoy the freedom of allowing 
God to direct my devotional life; the 
serendipitous experiences He pro 
vides are especially rich. So through 
out each day, I strive to be sensitive 
to His surprises. Openness before 
God is the secret to spiritual growth. 
 Ben Maxson.
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Issues in the 
book of 
Revelation
Frank B. Holbrook

A consensus 
statement by the 
Daniel and 
Revelation 
Committee, which is 
comprised of biblical 
scholars from 
throughout the 
world divisions of 
the Adventist 
Church, on some 
aspects of the seals 
and trumpets.

Frank B. Holbrook is 
an associate director of 
the Biblical Research 
Institute of the General 
Conference of Seventh- 
day Adventists and 
secretary of the Daniel 
and Revelation Com.' 
mittee.

he distinctive frame 
that holds together 
the picture of biblical 
truth as taught by 
Seventh-day Advent 
ists is their under 
standing of the 

prophecies of Daniel and Revelation. In 
these prophecies the Adventist people 
have found their times, their identity, 
and their task. Jesus Christ is at the cen 
ter of the prophetic Word and its dy 
namic in the Adventist faith (John 
14:29; 2 Peter 1:19).

Seventh-day Adventists arrived at 
their interpretation of Bible prophecy by 
employing the principles of the historical 
"school" of prophetic interpretation, 
sometimes called the historicist method 
or the continuous historical method. 
The historicist method accepts the as 
sumption that the prophecies of Daniel 
and Revelation are intended to unfold 
and to find fulfillment in historical 
time in the span between the prophets 
Daniel and John, respectively, and the 
final establishment of God's eternal 
kingdom. The year-day principle (a sym 
bolic day equals a literal year) is an inte 
gral part of the method inasmuch as it 
functions to unroll the symbolic time pe 
riods so that we are able to locate the 
predicted events along the highway of 
history.

Jesus employed the historicist method 
when He announced the time of His 
ministry as a fulfillment of prophecy 
(Mark 1:15; cf. Dan. 9:25), and later, 
when He referred to the prophesied ruin 
of Jerusalem and the Temple (Matt. 
24:15; cf: Dan. 9:26). The Millerites, 
our immediate forebears, were histori-

cists, as were also the sixteenth century 
Protestant Reformers.

In its endeavor to meet Protestant in 
terpretations, the Roman Catholic 
Church introduced preterism and futur 
ism as counter methods of interpreta 
tion. These methods are the roots of two 
schools of present-day interpretation of 
Daniel and Revelation. The preterist/ 
historical-critical position regards the 
prophecies of Daniel as meeting fulfill 
ment in the times and events of second 
century B.C. Palestine and restricts Rev 
elation to the first centuries A.D. Futur 
ism slices off the seventieth week of 
Daniel's 70-week prophecy, placing it at 
the end of the age, where it also expects 
the fulfillment of most of the book of 
Revelation.

Today, Seventh-day Adventists virtu 
ally stand alone as exponents of the his 
toricist method. The Daniel and Revela 
tion Committee wishes to reaffirm again 
to our world church the validity of the 
historicist approach to these two apoca 
lyptic books as the only sound method to 
use. Our pioneers did not follow "cun 
ningly devised fables" when they 
searched and preached the truths of these 
prophecies. They have passed on to us a 
rich heritage. We call our members to a 
renewed study of these grand prophetic 
books that continue to give certainty and 
stability to our personal faith in Christ 
and His coming and to the worldwide 
outreach of the Advent people in this 
solemn era of God's judgment activity in 
the heavenly sanctuary (Rev. 14:6-14; 
Dan. 7:9, 10, 13, 14).

Not all segments of Daniel and Revela 
tion are as clearly understood as others. 
There is a tendency for some earnest per-
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sons to focus on the lesser understood por 
tions to such an extent that they miss the 
grand sweep of the clearer passages and the 
important theological truths they present 
for our times. It is the desire to unlock 
these obscure portions that prompts the 
tendency to alter method and to employ 
unsound principles in order to find satis 
factory solutions. Two sections of Revela 
tion fall into this category especially: the

seals (Rev. 4:1-8:1) and the trumpets 
(Rev. 8:2-11:17). While the church may 
never fully understand these portions of 
the larger prophecy, we can learn impor 
tant lessons from them, and we would dis 
courage no one from study.

The committee at present has not de 
veloped a satisfactory interpretation of 
these prophecies that solves all the prob 
lems inherent in them, but it has come to

agreement on some general principles 
and some specific insights. If we would 
preserve the truth and secure a true 
interpretation of these challenging 
prophecies, our study must be within the 
parameters of sound principles of inter 
pretation. The committee agrees on the 
following points and submits them to our 
pastors and members for their prayerful 
consideration.

General principles

The committee agrees that. . .
1. The literary structure of the book of Revelation divides 

it into two major sections: (1) a historical section (Rev. 1-14) 
that emphasizes the experience of the church and related 
events during the Christian Era; (2) an eschatological (end- 
time) section (Rev. 15-22) that focuses particularly on end- 
time events and the end of the world.

Although Bible students differ on the precise point where 
the dividing line should be placed, serious study by Adventist 
scholars such as Kenneth A. Strand (Interpreting the Book of 
Revelation, 2nd ed., 1979), C. M. Maxwell (God Cares, vol 
ume 2, 1985), and W. H. Shea (various articles in Andrews 
University Seminary Studies) fully confirm this literary division 
and its consequent effect on interpretation.

2. The series of the seals (Rev. 4:1-8:1) and trumpets 
(Rev. 8:2-11:17) occur in the historical section of Revelation. 
Consequently their fulfillment should be sought for in histori 
cal time, the Christian Era.

3. The prophecies of the seals and the trumpets have only 
one prophetic fulfillment.

a. The Daniel model of apocalyptic prophecy is clear on 
this point: each metal, beast, and horn has only one fulfillment 
(even the "little horn" that Daniel 8 used as a symbol for Rome 
in its two phases has only one fulfillment: Rome). There is no 
contextual evidence that the apocalyptic prophecies of Daniel 
and Revelation should be given dual/multiple fulfillments. 
This proposition was examined at length and rejected by the 
Sanctuary Review Committee (representatives from the world 
divisions) in 1980 (see "Statement on Desmond Ford Docu 
ment," Ministry, October 1980) and by the Daniel and Reve 
lation Committee ("Fulfillments of Prophecy," The Seventy 
Weeks, Leviticus, and the Nature of Prophecy, pp. 288-322). 
Neither are dual/multiple fulfillments of Daniel/Revelation 
supported by Ellen White (See BRI tract: "Ellen G. White and 
the Interpretation of Daniel and Revelation").

b. Dual fulfillment may be present in some general/clas 
sic prophecies in which there are contextual markers indicating 
such (for example, the prophecy of the outpouring of the Holy 
Spirit, Joel 2; the prophecy of the virgin birth, Isaiah7). But no 
such markers are present in the apocalyptic prophecies of Dan 
iel and Revelation. Furthermore, there is no biblical support for 
holding a symbolic "day" to equal a literal day in an alleged dual 
fulfillment in these books.

c. In regard to the trumpets, Revelation itself makes an 
end-time application of the language of the trumpets in its 
description of the seven last plagues. It is therefore an unnec 
essary pressing of these scriptures to place both the trumpets 
and the plagues in a simultaneous post-probation fulfillment.

Seals Revelation 4:1-8:1

The committee agrees that. . . 
Setting:

1. Revelation 4 and 5 are a unit and describe the same 
scene (Rev. 4:2; 5:1).

2. Revelation 4 and 5 portray a throne scene in the heav 
enly sanctuary (cf. Rev. 4:2, 3; 8:3).

3. The emphasis of the throne scene is upon Christ's aton 
ing death, His accomplishment at the cross (Rev. 5:6, 9, 12). 

4- The throne scene is not the investigative judgment of 
Daniel 7:9, 10.

a. The Revelation scene is not designated a judgment; 
the Daniel scene is (Dan. 7:10, 26).

b. The Revelation scene,has only one book; it is in the 
Father's hand; it is closed and sealed; no being in the universe 
except the Lamb can open it; the book is never opened in the 
vision.

By contrast, in the Daniel scene there are two or more books; 
they are open; it is implied that they were opened for the 
Ancient of Days by the attending holy beings (verse 10). 
Time frame:

1. The throne scene stands at the commencement of the 
Christian Era.

a. John is shown (by the sequential opening of the seals) 
"things which must be hereafter" (Rev. 4:1; cf. 1:1, 19).

b. The Father's throne (Rev. 4), the overcoming of 
Christ (Rev. 5:5), and His joining the Father at His throne 
(verse 6, cf. Rev. 3:21) are central themes in this throne scene 
(Rev. 4; 5). The victorious redeemed join the throne scene in 
Revelation 7 (verses 9, 10). Between these two throne scenes 
lie the seal events of Revelation 6. Thus the seals of Revelation 
6 are to be located between the cross-victory of Christ and the 
victory of the redeemed, that is, in the Christian Era.

c. The terrestrial and celestial signs of the sixth seal 
(earthquake, sun, moon, stars, Rev. 6:12, 13) occur in histor 
ical, probationary time at the end of the age to forewarn of the 
Second Coming (cf. Matt 24:29). This suggests that the events 
in seals 1 to 5 occur in historical time between the cross and 
these signs. 
General observations on the seals:

1. The imagery of the four horses and their colors is drawn 
from Zechariah 1:8-11; 6:1-6; 10:3, but is employed by John to 
symbolize a different message than that conveyed by Zechariah.

2. The seals are sequential, representing succeeding events 
across the Christian Era. This is evidenced by the order of the 
vision: the seals are broken one after another, not all at the 
same time (Rev. 6:1, 3, 5, 7, 9, 12; 8:1).

3. The seals offer a general progression of history rather 
than a detailed chronology; their interpretation, therefore, is 
not bound specifically to the prophecy of the seven churches.
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4. The seals appear to be a parallel development of Mat 
thew 24 and 25 (the Synoptic Apocalypse). This link is an 
other evidence for their fulfillment in the Christian Era:

a. Preaching of the gospel 
(Matt. 24:14)

b. Wars, famines, pesti 
lences, earthquakes 
(Matt. 24:6-8)

c. Period of great tribulation 
persecution 
(Matt. 24:21)

d. Signs in sun, moon, stars 
(Rev. 24:29)

e. Second Coming 
(Matt. 24:30, 31)

f. Judgment 
(Matt. 25:31-46)

a. First seal: white horse 
(Rev. 6:2)

b. Second-fourth seals: war, 
famine, pestilences 
(Rev. 6:4-8)

c. Fifth seal: cry of martyrs 
to be avenged 
(Rev. 6:10, 11)

d. Sixth seal: earthquake, 
signs in sun, moon, stars 
(Rev. 6:12, 13)

e. Sixth seal: "The great day 
of his wrath is come" 
(Rev. 6:14-17)

f. Seventh seal: "silence in 
heaven" (Rev. 8:1). Possi 
bly millennial or executive 
phases of the final judg 
ment (Rev. 20:4; 11-15)

5. While there are similarities between the seals and the 
synoptic apocalypse (Matt. 24; 25), there are also differences. 
In some instances the symbolism appears to extend the mean 
ing beyond a simple repetition of Matthew 24. For example:

a. If the first seal symbolizes initially the apostolic out 
reach with the gospel (cf. Zech. 10:3), then the changing 
colors of the horses (white, red, black, pale/green) suggest 
progressively deepening apostasy.

b. The physical signs such as wars, famines, and pesti 
lences would be transmuted by the symbolism to portray the 
additional features God's people would have to live through: 
unrest because of religious differences; famine for God's truth; 
severe persecutions of Christians by Christians.

c. Since Christian apostasy appears to be present in seals 
2 to 4, the unhappy events depicted in these seals may reflect 
the imagery of the covenant woes/curses predicted to occur 
when the covenant is broken (cf. Lev. 26:14-39).

6. While each of the first four seals has an initial begin 
ning, the action once begun may continue on with varying 
degrees of intensity.

a. First seal. Although begun by the apostles, the preach 
ing of the gospel continues across the era. The martyrs under 
the fifth seal are told that more will yet be killed (Rev. 6:11).

b. Apocalyptic models for this kind of symbolism: (1) 
The lingering influence of the four beasts after an initial se 
quential rule (Dan. 7:12); (2) the sequential messages of the 
three angels continue on after their initial announcement 
(Rev. 14:6-12).

7. The first seal represents the gospel message beginning in 
the first century (Rev. 6:2).

The fifth seal represents the persecutions of the Middle Ages 
(verses 9-11).

The sixth seal relates to the signs of Christ's Second Coming 
(verses 12-17).

The seventh seal relates to some event of cosmic significance 
after the Second Coming (Rev. 8:1).

8. The sealing activity of Revelation 7:1-8 is included in 
the time frame of the sixth seal and is the response to the 
question: "The great day of his wrath is come; and who shall be 
able to stand?" (Rev. 6:17).

9. The earthquake, sun, moon, and stars of the sixth seal 
are literal, and the opening of the sixth seal begins with the 
Lisbon earthquake.

10. The celestial signs in the sixth seal may have natural/ 
physical causes (cf. opening of the Red Sea, Ex. 14:21); never 
theless, they are significant events because they occur at the 
right time in connection with the 1260-year period of persecu 
tion (cf. Mark 13:24).

Trumpets—Revelation 8:2-11:17

The committee agrees . . .
1. The trumpets are sequential as evidenced by their occur 

ring one after another in the vision.
2. The trumpets appear as warnings or announcements of 

adverse events to come (cf. Num. 10:1-10).
3. A particular trumpet event may occupy an extensive 

period of time (Rev. 9:5, 15; 10:7).
4- Revelation 10:1-11:13 is an interlude between the sixth 

and seventh trumpets (just as Revelation 7 is an interlude, 
between the sixth and seventh seals) and belongs under the 
sixth trumpet (other than the flashback to the 1260-year pe 
riod, Rev. 11:3).

5. The trumpet events occur in historical, probationary time.
a. Introduction (Rev. 8:2-6): Functioning as an announce 

ment of the upcoming seven trumpets, verses 2 and 6 are markers 
to form a literary inclusio around the two processes described in 
verses 3-5: (1) The ongoing intercessory ministry of Christ 
(verses 3,4). (2) The cessation of Christ's intercessory ministry 
and the close of human probation (verse 5; cf. Eze. 10:1-7).

This literary device, an inclusio-introduction, definitely ties 
the trumpet event series to the era of Christ's high priestly 
intercession, probationary time.

b. Seventh trumpet: The sounding of the seventh trumpet 
is linked with the finishing of "the mystery of God" (Rev. 
10:7). "The mystery of God" is the gospel and its proclamation 
(Eph. 3:4; 6:19; Col. 4:3; Rom. 16:25, 26). If the seventh 
trumpet is tied to the closing up of the gospel work, the gospel 
dispensation, then the preceding six trumpets must of necessity 
sound during probationary time.

c. Golden altar: Reference to the golden altar of incense 
at the commencement of the sixth trumpet is a marker in the 
prophecy, indicating that Christ's priestly intercession is still in 
process (Rev. 9:13; cf. Rev. 8:3, 4).

d. Interlude (see No. 4 above; cf. Rev. 9:12; 11:14): Gospel 
work is carried on under the sixth trumpet. (1) The church (sym 
bolized by John) is to preach "again" to "many peoples, and na 
tions, and tongues, and kings" (Rev. 10:11). (2) People can re 
pent and give glory to God (Rev. 11:13; cf. 16:9).

e. Time periods: The presence of a time period in the fifth 
trumpet (and possibly in the sixth) is a marker indicating that 
these trumpets appear in historical time before the close of 
human probation.  
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Sexual molestation 
of children by 
church workers
Richard R. Hammar

What your church 
can do to reduce 
the risk.

Richard R. Hammar is 
an attorney and CPA 
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and churches. He is edi 
tor of Church Law & 
Tax Report. This article 
is reprinted with permis 
sion from Church Law 
& Tax Report, July- 
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n recent years, hun 
dreds of churches 
have been sued as a 
result of the sexual 
molestation of mi 
nors by church work 
ers on church prop 

erty or during church activities. While 
such cases often involve molestation of 
boys by male youth workers, they also 
have involved molestation of both male 
and female adolescents by youth pastors, 
camp counselors, and Sunday school 
teachers. In most of these cases, the vic 
tim alleges either or both of the following 
two theories: (1) the church was negli 
gent in hiring the molester without ade 
quate screening or evaluation; (2) the 
church was negligent in its supervision of 
the molester.

Incidents of molestation can occur in 
any church. Most churches are perfectly 
willing to select, without any screening 
process whatever, anyone expressing an 
interest in working in a volunteer capac 
ity with minors. Churches are by nature 
trusting and unsuspecting institutions, 
and it is these very qualities that have 
made them targets of child molesters.

Obviously, a single incident of abuse 
or molestation can devastate a church. 
Parents often become enraged, the via 
bility of the church's youth and chil 
dren's programs is jeopardized, and some 
times church leaders are considered 
responsible for allowing the incident to 
happen. But far more tragic is the emo 
tional trauma to the victim and the vic 
tim's family, and the enormous potential 
legal liability the church faces.

There is good news, however. Church 
leaders can take relatively simple yet ef 

fective steps to significantly reduce the 
likelihood of such an incident occurring. 
This article will (1) summarize the legal 
theories that victims use when suing 
churches as a result of an incident of mo 
lestation, (2) review some of the more 
significant reported court rulings, and 
(3) provide churches with forms that can 
be used to screen those church workers 
(both compensated and volunteer) who 
will have custody over minors.

One final word. No one understands 
or appreciates risk better than insurance 
companies. Risk evaluation is their busi 
ness. As a result, it is very significant to 
observe that a number of church insur 
ance companies are reducing signifi 
cantly the insurance coverage they pro 
vide for child abuse or molestation, and 
in some cases are excluding it entirely. 
Some companies are suggesting that such 
incidents are excluded under the provi 
sion in most policies excluding damages 
based on intentional, criminal conduct 
(most acts of sexual molestation involve 
criminal activity). Your church board 
should immediately review your church 
liability policy to determine whether you 
have any coverage for acts of molestation 
occurring on your property or during your 
activities, and if so, whether your cover 
age has been limited in any way. Many 
churches will discover that they either 
have no coverage whatever for such inci 
dents, or that the policy limits have been 
significantly reduced. If you fit within 
either category, the procedures recom 
mended in this article are of even greater 
relevance.

Not only will this article apprise you of 
this significant and tragic source of 
church liability, but it will also help you



to reduce the chances that such a tragedy 
will occur in your church.

Theories of liability
As noted above, most of the lawsuits 

filed against churches for acts of child 
molestation have alleged that the church 
was legally accountable either on the ba 
sis of "negligent hiring" or "negligent su 
pervision." The term negligence generally 
refers to conduct that creates an unrea 
sonable risk of foreseeable harm to oth 
ers. It connotes carelessness, heedless- 
ness, inattention, or inadvertence. It is 
important to recognize that churches are 
not "guarantors" of the safety and well- 
being of children. They are not abso 
lutely liable for every injury that occurs 
on their premises or in the course of their 
activities. Generally, they are responsi 
ble only for those injuries that result from 
their negligence. Negligent hiring sim 
ply means that the church failed to act 
responsibly and with due care in the se 
lection of workers (both volunteer and 
compensated) for positions involving the 
supervision or custody of minors. Vic 
tims of molestation who have sued a 
church often allege that the church was 
negligent in not adequately screening ap 
plicants.

Let's consider your church. If you are 
like most other churches, you have been 
selecting just about anyone who has ex 
pressed an interest in working in a volun 
teer capacity with the youth in your 
church (e.g., boys' or girls' programs, 
Sunday school, children's choir, nursery, 
teenagers, camp). Even applicants for 
compensated positions are not exten 
sively screened.

Let's assume that an incident of abuse 
occurs at your church, and that the se 
nior minister is asked to testify during the 
trial. The victim's lawyer asks, "What 
did you or your staff do to prevent this 
incident from occurring what proce 
dures did you utilize to check the molest- 
er's background and suitability for work 
with children?" What would your minis 
ter say? If the answer is "Nothing," you 
can well imagine the jury's reaction. The 
only question in the jurors' minds is the 
size of the verdict.

Note that a church may exercise suffi 
cient care in the hiring of an individual, 
but still be legally accountable for acts of 
molestation on the basis of negligent su 
pervision. Negligent supervision means 
that a church did not exercise sufficient 
care in supervising a worker. Clearly, 
both theories of liability are important.

However, the focus of this article will be 
on negligent hiring.

Court rulings
In one of the most significant reported 

decisions, the Virginia Supreme Court 
ruled that a church and its pastor could 
be sued by a mother whose child was sex 
ually assaulted by a church employee. In 
1985, a mother sued a Baptist church and 
its pastor, alleging that her 10-year-old 
daughter had been repeatedly raped and 
assaulted by a church employee. She as 
serted that the church and minister were 
legally responsible on the basis of three 
separate theories. First, she claimed that 
the church and minister were liable on 
the basis of "negligent hiring" i.e., 
they failed to exercise reasonable care in 
the selection of the employee. Specifi 
cally, she alleged that when the em 
ployee was hired, the church and minis 
ter either knew or should have known 
that he had recently been convicted of 
aggravated sexual assault on a young girl, 
that he was on probation for the offense, 
and that a condition of his probation was 
that he not be involved or associated 
with children. Despite these circum 
stances, the individual was hired and en 
trusted with duties that encouraged him 
to come freely into contact with chil 
dren, and in addition was given keys to 
all of the church's doors. The mother 
alleged that the employee in fact came 
into contact with her daughter on the 
church's premises, and had sexual inter 
course with her on numerous occasions. 
Second, the mother alleged that the 
church and its pastor were liable on the 
basis of their "negligent supervision" of 
the employee. Third, the mother alleged 
that the church and its pastor were le 
gally responsible for her daughter's inju 
ries because of their failure to warn par 
ents of the employee's previous criminal 
and sexual history.

The church and pastor sought a dis 
missal of the suit, arguing that churches 
were immune from liability under Vir 
ginia law, and also that the employee's 
probation and parole were controlled by 
the Commonwealth of Virginia and 
could not be delegated to a church. A 
trial court agreed with the church's con 
tentions, and dismissed the case. The 
mother appealed to the state supreme 
court, which ruled that the church and 
its pastor could be sued on the theory of 
negligent hiring. The theories of negli 
gent supervision and failure to warn were 
not addressed by the court, since the

A church may 
exercise sufficient 
care in the hiring of 
an individual, but still 
be legally accountable 
for acts of molestation 
on the basis of 
negligent supervision*

mother's attorney abandoned them on 
appeal.

The state supreme court rejected the 
church's contentions that the theory of 
negligent hiring either was not recog 
nized under Virginia law, or was not rec 
ognized in the context of church employ 
ers. It cited earlier decisions in which it 
had recognized the theory of negligent 
hiring in the context of charitable em 
ployers. The court also rejected the 
church's contention that it could not be 
responsible for criminal acts of employ 
ees: "To say that a negligently hired em 
ployee who acts willfully or criminally 
thus relieves his employer of liability for 
negligent hiring when willful or criminal 
conduct is precisely what the employer 
should have foreseen would rob the tort 
of vitality."

The court also rejected the church's 
claim that it could not be liable since the 
alleged conduct of its employee was not 
within the "scope of his employment": 
"This argument demonstrates that [the 
church] is confusing the doctrine of re- 
spondeat superior with the tort of negli 
gent hiring. . . . The two causes of action 
differ in focus. Under respondeat supe 
rior, an employer is vicariously liable for 
an employee's tortious acts committed 
within the scope of employment. In con 
trast, negligent hiring is a doctrine of 
primary liability; the employer is princi 
pally liable for negligently placing an un 
fit person in an employment situation 
involving an unreasonable risk of harm 
to others. Negligent hiring, therefore, 
enables plaintiffs to recover in situations 
where respondeat superior's 'scope of em 
ployment' limitation previously pro 
tected employers from liability." Ac-
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CONFIDENTIAL

APPLICATION FOR CHILDREN/YOUTH WORK
First Church

This application is to be completed by all applicants for any position (volunteer.or compensated) involving ' 
the supervision or custody of minors. It is being used to help the church provide a safe and secure envitpnmerttfor 
those children and youth who participate in our programs and use our facilities. , ,, , . ,

PERSONAL

Date: _ 

Name:.
First- Middle

Present address:
Number   -Street, City State;

Home Phone: ( },   :            

What type of children/youth work do you prefer ? _

On what date would you be available? _ 

Minimum length of commitment:   

Marital Status: Married ___; ,, Single _ Separated;.

Divorced.___; Remarried___; Widowed.

Have youany,.physical handicaps or conditions preventing youi from performing certain types of activities relating, 

to youth or children's work?;___Yes ___No If Yes, please explain; . .-.'   ...'',' '  - .':  v\.. .! '  ;

Have you ever been convicted of child abuse or a crime involving actual or attempted sexual molestation of a 

minor? If so, please explain: __________________________._____' ' ____; '___

CHURCH ACITVITY

Name of church of which you are a member: -____________:___  ____:___: '' '  ^  " 

List (name and address) other churches you have attended regularly during the past five years.

List all previous church work involving youth (identify church and type of work).

List any gifts, cailings> training, education, or other factors that have prepared you for children/youth work. .

Name:___ 

Address: _ 

Telephone:.

PERSONAL REFERENCES
(not former employers or relatives)

________ Name: -

Address: _ 

Telephone: _

; . " • APPLICANT'S STATEMENT , , •••- -;•'•" ..J. •• •.}>•.

The information contained in this application is correct Kxthe best of my knowledge. Iauthorizeany,reference;s 
or churches listed inrhis application to give you %y information they may l^v^regardirigrny.'crajaeterand'fitn&x 
for children/youth work. I release all such references from liability for stny damage tBat rnayiesultfrosi-;funiisriirig;: 
such evaluations to you, and Iwaive toy right that I may .have to insgedt 'referetices^provided'on.rny

 Church, arid to rfefiain itorn 'Uriscrlptural conduct in the perforrriance':of:myservices^onr^alf;pf&ech^eit^''C

AppfeantV Signature. 

."Witness'...- ..'/ - '"  .

: Date.
. Dsite.'••"-.;•.••'•

cordingly, the church's contention that 
"proof that the misconduct was within 
the scope of the wrongdoer's scope of em- 
ployment is misplaced." The court re 
manded the case back to the state trial 
court for a trial on the issue of negligent 
hiring.

What activities on the part of the 
church would prevent a finding of negli' 
gent hiring? Unfortunately, the Virginia 
Supreme Court did not address this issue, 
other than to refer to earlier decisions in 
which it had concluded that (1) an em- 
ployer need only exercise "due care in the 
selection and retention of employees," 
and once this duty is discharged, it can 
not be liable on the basis of "negligent 
hiring" for injuries caused by its employ 
ees, and (2) an employer was responsible 
for injuries caused by an employee who 
"got dangerously angry from slight prov 
ocation" since "no one made inquiry 
concerning his past record, habits, or 
general fitness for the position" (had it 
done so "it probably would not have of 
fered [him] the job") (J. v. Victory Baptist 
Church, 372 S.E. 2d391 [Va. 1988]).

In two cases, state courts concluded 
that churches were not legally responsi 
ble for acts of sexual molestation. A Cal 
ifornia state appeals court ruled that a 
church was not liable for repeated acts of 
sexual assault on a minor by a Sunday 
School teacher. Here are the facts. A 
volunteer Sunday School teacher began 
picking up a second-grade boy each Sun 
day morning and evening allegedly for 
church services, and on Thursday eve 
nings to participate in a church visitation 
program. This relationship continued for 
two years, during which time the teacher 
frequently molested the boy. The boy's 
mother had no suspicion that her son was 
being sexually abused by the teacher. On 
the contrary, she felt the teacher was an 
ideal adult who was fulfilling the role of 
"second father" for her son, whose real 
father was suffering from a serious illness.

Eventually, the teacher was arrested 
and charged with 47 counts of child mo 
lestation, including 9 counts against the 
boy in question. Thereafter, a lawsuit 
was brought against the church, alleging 
assault, battery, and infliction of emo 
tional distress. The state appeals court 
began its opinion by observing that an 
employer can be liable for the miscon 
duct of employees or volunteers only if 
the misconduct was committed "within 
the scope of the employment." The court 
continued: "Certainly [the teacher] was 
not employed to molest young boys.
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There is no evidence the acts occurred 
during Sunday School. . . . There is no 
evidence to suggest that [the teacher's] 
conduct was actuated by a purpose to 
serve [the church]. Rather, the acts were 
independent, self-serving pursuits unre 
lated to church activities. Finally, [the 
teacher's] acts of sexual molestation were 
not foreseeable 'in light of the duties he 
was hired to perform.' There is no aspect 
of a Sunday School teacher's or member's 
duties that would make sexual abuse any 
thing other than highly unusual and very 
startling. We conclude [the teacher's] 
acts against [the boy] were neither re 
quired, incidental to his duties, nor fore 
seeable. They were, therefore, not 
within the scope of this employment."

The court based its decision in part on 
an earlier California appeals court ruling 
that had dismissed a lawsuit against the 
archbishop of the Los Angeles Diocese of 
the Roman Catholic Church for the al 
leged sexual molestation of a 16-year-old 
girl by two priests. The court in the ear 
lier case had similarly concluded that "it 
would defy every notion of logic and fair 
ness to say that sexual activity between a 
priest and a parishioner is characteristic 
of the archbishop of the Roman Catholic 
Church. There is simply no basis for im 
puting liability for the alleged conduct of 
the individual priests ... to the arch 
bishop" (Scott v. Central Baptist Church, 
243 Cal. Rptr. 128 [4th Dist. App. 
1988]).

In the second case, a Washington 
State appeals court ruled that a church- 
operated school was not legally responsi 
ble for damages resulting from an alleged 
sexual relationship between a teacher 
and a student. The student's parents had 
sued the school and church for "negli 
gent hiring" and "negligent supervi 
sion." The court rejected both allega 
tions. With regard to the school's alleged 
negligent hiring, the court observed that 
"the hiring process employed by the 
school suggests it took reasonable care in 
hiring [the teacher]. . . . The process 
appears sufficient as a matter of law to 
discover whether an individual is fit to 
teach at [the school]." With regard to the 
school's alleged "negligent supervision," 
the court agreed that "schools have a 
duty to supervise their students," and to 
take precautions to protect students from 
dangers that may reasonably be antici 
pated. However, "at some point the 
event is so distant in time and place that 
the responsibility for adequate supervi 
sion is with the parents rather than the

1.

2.

3. 

4. 

5.

6.

Name of Applicant

CONFIDENTIAL

Record of Church Contact With a 
Reference or Church Identified 

by an Applicant for Youth or Children's Work

Reference or church contacted (if a church, identify both the church and person minister contacted)

Date and time of contact 

Person contacting the re' 

Method of contact (e.g.,

Summary of conversatior 
and suitability for youth (

telephone, letter, personal conversation)

i (summarize the reference's or minister's remarks concerning the applicant's fitness

Legible Signature

Date
'

school." Such was the case here, con 
cluded the court, since the alleged mis 
conduct occurred off school property 
during noninstructional hours. The 
court also rejected the argument that the 
school had breached an implied promise 
to provide a "competent and morally fit 
faculty" (Scott v. Blanchet High School, 
747 P.2d 1124 [Wash. App. 1987]).

Many churches conduct Scouting pro 
grams for boys' and girls' groups. Such 
programs present unique risks. While no 
reported case deals specifically with the 
Scouting programs of churches, a num 
ber of rulings address the liability of the 
Boy Scouts of America for incidents of 
molestation occurring during Scouting 
activities. Consider the following two 
decisions. In one case, a Boy Scout sued a 
regional organization of the Boy Scouts 
of America alleging that he had been 
emotionally and physically damaged by 
the intentional homosexual acts of a first 
aid attendant at a camp operated by the 
regional organization. The victim al 
leged that the regional organization was 
liable on the basis of "negligent retention 
and supervision" and the theory of "re- 
spondeat superior." The court rejected 
the first theory of liability, since an orga 

nization "must have had constructive or 
actual notice of the employee's unfitness 
to work as a first aid attendant at the 
camp to be liable for negligent retention 
and supervision," and there was no evi 
dence that the organization had any no 
tice of the attendant's unfitness to work 
with youth.

However, the court concluded that 
the regional organization could be liable 
on the basis of "respondeat superior." 
Respondeat superior is a well-established 
legal principle that imputes the negligent 
acts of employees to their employer, if 
the acts were committed within the 
scope of employment. The court ac 
knowledged that the acts in question 
were intentional rather than negligent, 
but it concluded that even intentional 
acts of an employee can be imputed to an 
employer if "the employee's misconduct 
occurred within the scope of the employ- 
.ment" or if "the employee was doing 
what his employment contemplated." 
However, the court observed that "there 
is no liability [on the part of the em 
ployer] when the servant steps aside from 
his employment to commit a wrongful 
act to accomplish some purpose of his 
own." The court held that "generally the
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jury should resolve the question of 
whether an employee was acting within 
the scope of this employment." And, 
since the trial court had ruled in favor of 
the Boy Scouts without letting the case 
go to the jury, the appeals court re 
manded the case back to the trial court 
for a jury trial on the issue of respondeat 
superior. Obviously, this is an important 
decision for any organization (including 
churches and denominations) that oper 
ates a scouting or camping program 
(M.V. v. Gulf Ridge Council of Boy Scouts 
of America, Inc., 529 So.Zd 1248 [Fla. 
App. 2ndDist. 1988]).

In the second case, a California state 
appeals court ruled that the Boy Scouts of 
America (BSA) was not responsible for 
the homosexual molestation of two 
young boys by a Scoutmaster. The 
mother of the two boys learned in 1984 
that her sons had been repeatedly mo 
lested by the Scoutmaster during the 
course of scouting activities. She sued 
the BSA, alleging that it (1) was respon 
sible for the conduct of the Scoutmaster 
on the basis of the "respondeat superior" 
theory, and (2) it was negligent in failing 
to discover that the Scoutmaster "had 
been discharged from the Air Force for 
improper sexual conduct and had also 
been convicted ... of child abuse in 
another situation." A trial court dis 
missed the case against the BSA, and the 
mother appealed.

A state appeals court affirmed the trial 
court's order dismissing the case. It ac 
knowledged that "under the doctrine of 
respondeat superior, a principal or em 
ployer is liable for the wrongful acts of its 
agent or employee committed.. . within 
the scope of the employment." How 
ever, it noted that for the conduct of an 
agent or employee to fall within the 
"scope of employment," the conduct ei 
ther had to be "(1) required by or inci 
dental to the duties of the agent or em 
ployee and hence not a substantial 
deviation from those duties for personal 
reasons, or (2) could reasonably have 
been foreseen by the principal or em 
ployer in any event." The court con 
cluded that a Scoutmaster's homosexual 
assaults upon young boys satisfied neither 
of these tests. The court cited with ap 
proval previous California decisions re 
jecting church liability for acts of sexual 
molestation perpetrated by a church cus 
todian and a Sunday School teacher. 
The court observed: "Sexual misconduct 
between a Scoutmaster and his charges is 
so unusual and startling that it is equally

unfair to hold BSA liable under the doc 
trine of respondeat superior for damages 
caused by that activity."

The court likewise rejected the moth 
er's claim that BSA was liable for failing 
to adequately investigate and supervise 
the Scoutmaster. While such facts may 
have rendered the BSA liable to the vic 
tims, they did not render the BSA liable 
to the mother. And, since the mother 
was the only party named as a plaintiff in 
the case, the court had no alternative but 
to dismiss this allegation as well. In other 
words, the court left open the question of 
whether or not the actual victims of sex 
ual molestation could sue the BSA on the 
basis of its alleged failure to adequately 
investigate or supervise Scoutmasters 
who had a history of molestation and de 
viant sexual conduct.

The fact that this critical issue was left 
unresolved reduces significantly the 
comfort that this case otherwise might 
have brought to church and denomina 
tional Scouting programs in California 
(and to some extent in other states). 
Churches and denominational agencies 
that operate Scouting programs must 
continue to exercise extreme care in se 
lecting and supervising workers (both 
volunteer and compensated) (Cordts v. 
Boy Scouts of America, Inc., 252 Cal. 
Rptr. 629 [Cal. App. 3rdDist. 1988]).

Screening forms
Churches can significantly reduce 

their risk of legal liability for negligent 
hiring (and thereby the likelihood that 
an incident of abuse or molestation will 
occur) by having every applicant for 
youth work (volunteer or compensated) 
complete a "screening application." A 
sample form accompanies this article for 
your consideration. The application 
should be completed by every applicant 
for any position involving the custody or 
supervision of minors. The application 
should also be completed by current em 
ployees or volunteers having custody or 
supervision over minors. Having an indi 
vidual complete the form is in itself not 
enough to protect a church and its mem 
bers. Significant protection only occurs 
if the church takes the following addi 
tional steps:

1. If an applicant is unknown to you, 
confirm his or her identity by requiring 
photographic identification (such as a 
state driver's license). Child molesters 
often use pseudonyms.

2. Contact each reference listed on 
the application and make a written

record of each contact. Show the date 
and method of the contact, the person 
making the contact as well as the person 
contacted, and a summary of the refer 
ence's remarks. A sample form for use in 
recording references' comments is re 
printed with this article. Such forms, 
when completed, should be kept with an 
applicant's original application.

3. Contact each church in which the 
applicant has indicated prior experience 
in working with youth. Provide a written 
report of all of the information contained 
in the preceding paragraph. A sample 
form is reprinted with this article.

4. Be sure your entire staff (volunteer 
and compensated) is aware of the child 
abuse reporting requirements in your 
state. You will need to check with a local 
attorney for clarification and guidance.

5. Be sure you are aware of any addi 
tional legal requirements that apply in 
your state. For example, a number of 
states have passed laws requiring church- 
operated child-care facilities to check 
with the state before hiring any applicant 
for employment to ensure that each ap 
plicant does not have a criminal record 
involving child abuse or molestation. 
Again, you will need to check with a 
local attorney for guidance.

6. Finally, the church must treat as 
strictly confidential all applications and 
records of contacts with churches or ref 
erences. Such information should be 
marked "confidential," and the church 
board should enact a policy restricting 
access to this information to as few per 
sons as possible.

Conclusions
As your church board considers the 

implementation of a screening proce 
dure, keep the following considerations 
in mind:

1. The screening procedure should ap 
ply to all workers both compensated 
and volunteer. Acts of molestation have 
been committed by both kinds of work 
ers.

2. The screening procedure should ap 
ply to new applicants as well as current 
workers. Obviously, churches need to 
use some common sense here. For exam 
ple, if your fourth grade Sunday School 
teacher is a 60-year-old woman with 25 
years' teaching experience in your 
church, you may decide that reference 
checks are unnecessary. The highest 
risks involve male workers in programs 
that involve overnight or unsupervised 
activities. Persons in this category should
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be carefully screened.
3. If the screening application and ref- 

erence forms seem overly burdensome, 
consider the following:

a. One insurance company execu 
tive has described as "an epidemic" the 
number of lawsuits that have been filed 
against churches as a result of acts of sex 
ual molestation.

b. Your church liability insurance 
policy may exclude or limit coverage for 
acts of child molestation. If so, you have 
a potentially enormous uninsured risk. 
Reducing this risk is worth whatever in 
convenience might be generated in im 
plementing a screening procedure, just 
ask any member of a church in which 
such an incident has occurred.

c. The screening procedure is de 
signed primarily to provide a safe and 
secure environment for the youth of your 
church. Unfortunately, churches have 
become targets of child molesters be 
cause they provide immediate and direct 
access to children in a trusting and often 
unsupervised environment. In order to 
provide some protection for the youth of 
your church against such persons, a 
screening procedure is imperative.

d. The relatively minor inconve 
nience involved in establishing a screen 
ing procedure is a small price to pay for 
protecting the church from the devasta 
tion that often accompanies an incident 
of molestation. Just ask any member of a 
church in which such an incident has 
occurred.

4. Think of the screening procedure in 
terms of risk reduction. A church is free 
to hire workers without any screening or 
evaluation whatever, but such a practice 
involves the highest degree of legal risk. 
On the other hand, a church that devel 
ops an extensive screening procedure 
and that utilizes it for all current and 
future workers has the least risk.

5. The forms reprinted with this arti 
cle are guidelines. Your church board 
may wish to make modifications to adapt 
them to your particular circumstances, or 
it may wish to develop entirely different 
forms. In any event, your final product 
should be reviewed by a local attorney to 
ensure compliance with state law. It is 
also advisable that your final forms be 
shared with your church insurance agent 
for his or her comments. You also may 
wish to share them with a local office of 
your state agency that investigates re 
ports of child abuse.

6. Your church can further reduce the 
risk that an incident of molestation will

occur by adopting a policy restricting el 
igibility for any position involving the 
custody or supervision of minors to those 
persons who have been members in good 
standing of the church for a minimum 
period of time (e.g., six months). Such a 
policy gives the church an additional op 
portunity to evaluate applicants, and will 
help to repel potential molesters seeking 
immediate access to children.

7. Remember that the screening pro 
cedure is designed to protect the church 
against the charge of negligent hiring. 
Your church may exercise sufficient cau 
tion in hiring a worker, but can be sued 
for "negligent supervision" if it inade 
quately supervises him or her. Overcom 
ing a charge of negligent supervision re 
quires the implementation of procedures 
designed to provide reasonable supervi 
sion of youth workers while at the same 
time minimizing if not eliminating the 
opportunity of an adult to have access to 
one or more children without another 
adult being present. The question of neg 
ligent supervision is not addressed in this 
article.

8. Some churches that have developed 
a close relationship with a local police 
agency are permitted to obtain criminal 
record checks as an additional means of 
screening applicants for youth work. Ob 
viously, common sense needs to be used. 
Such an extraordinary procedure should 
be employed only for high-risk positions 
or perhaps to verify information shared 
by a reference. State agencies responsible 
for investigating reports of child abuse 
sometimes will perform the same service.

9. Every state has enacted a statute 
requiring specified persons to report ac 
tual or reasonably suspected cases of 
child abuse. This subject will be the focus 
of a feature article in a future issue of 
Church Law & Tax Report.

10. A number of denominations have 
been sued as a result of incidents of mo 
lestation occurring in affiliated churches 
or in denomination-sponsored activities. 
As a result, denominations should con 
sider encouraging affiliated churches and 
programs to implement a screening pro 
cedure. This will enable them to materi 
ally assist their churches and programs 
while at the same time reducing their 
own risk of liability.

11. Should a church hire an applicant 
for youth work who has been guilty of 
child molestation in the past? Occasion 
ally, such persons freely admit to a prior 
incident, but insist that they have since

had a conversion experience and that 
they now present no risk whatever. The 
safest course would be to encourage such 
an individual to work in the church, but 
in a position not involving access to chil 
dren. This is a reasonable accommoda 
tion of the individual's desire to serve his 
or her church. A church that permits 
such an individual to work with chil 
dren, on the basis of the professed reli 
gious conversion, will have a virtually 
indefensible position should another in 
cident of molestation occur. The 
church's defense that the molester 
claimed to have been converted 
 would likely be viewed with derision 
by the court.

To illustrate, one court cited with ap 
proval the following testimony of a psy 
chiatrist: "In the years that I have been 
doing this work, I probably have treated 
people from every religious denomina 
tion. We have seen priests, ministers, 
rabbis who have engaged in pedophilic 
[i.e., child molestation] behavior, so at 
tendance at a church or being high up in 
a religious hierarchy doesn't contraindi- 
cate that a person is a [pedophile]. . . . 
They tell us that they have repented, 
that they have found the Lord and no 
longer have the problem they were ac 
cused of having. So we don't see religios 
ity as solving the problem" (Dutchess 
County Department of Social Services v. 
G., 534 N.Y.S.2d 64 [N.Y. 1988]). 
Churches that place a known child mo 
lester in a position involving access to 
children are taking an enormous risk.

12. The screening application form re 
printed with this article is designed for 
use by persons at least 18 years of age. If 
your church employs minors in positions 
involving custody or supervision of chil 
dren, then the form will need to be mod 
ified to include a signature of the appli 
cant's parent or guardian, plus whatever 
additional modifications your church 
considers appropriate under the circum 
stances.

13. This article has been written to 
apprise church leaders of the legal issues 
associated with incidents of child moles 
tation. Of course, the real trauma is ex 
perienced by the victim. Churches must 
take an aggressive stance in protecting 
children and youth from molestation, 
and in reducing the risk of legal liability 
to the church and to its leaders. Forms, 
such as the ones suggested, can assist that 
process.  
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preaching the 
gospel.

Thomas W. Goodhue is 
pastor of Island Park 
United Methodist 
Church on Long Island, 
New York, and author 
of Kaahnmanu and 
Stories for the Chil 
dren of Light.

ost preachers, homi- 
letics professors, and 
writers about sermon 
preparation are 
male. Even the 
women in pulpits to 
day have studied pri 

marily under men and had male role 
models. How has male experience 
shaped our proclamation of the Word?

Growing up male, I discovered that 
our society expected me to

  think analytically and dispassion 
ately,

  know the answers or at least pre 
tend to know them,

  be strong,
  initiate, and
  be "one of the guys." 
Women, on the other hand, have 

been expected to show "femininity" by
  thinking intuitively,
  admitting ignorance (or pretending 

it!),
  being "emotional,"
  nurturing others' growth, and
  being sensitive to and empathizing 

with others.

Taking a broader view
Thinking analytically. Men are ex 

pected to be analytical; my seminary em 
phasized analytic thought in exegesis. 
Scholarly analysis is valuable but it is 
not always much help in preparing ser 
mons. How many of us left the seminary 
with critical tools but little idea of how to 
move from text criticism to interpreta 
tion? To understand our experience, we 
must venture into the realm of feel 
ing and for many men, this is foreign 
territory.

Our most powerful proclamation of 
the Word is almost always an eyewitness 
account: telling what we ourselves have 
seen and done and experienced. My best 
sermon on evangelism, I am told, was my 
most personal one: the tale of how my 
home church showed courage in the face 
of political harassment and I chose 
Christ over the surrounding culture.

One female pastor told Lynn Rhodes 
that she initially received complaints 
about her sermons being too emotional 
and too personal, but she said that she 
"continued to preach that way until the 
people in my congregation began to see 
that what I was doing was affirming their 
right to reflect seriously on their own 
faith experiences." Soon 20 of her pa 
rishioners mustered the courage to 
preach. l

Knowing the answers. School and 
cross-examination in debate taught me 
the power that knowing the answers con 
veys. Whether we are delivering a Com 
munion meditation or teaching a Bible 
study class, we clerics often see our role as 
giving answers to the assembled. In 
Changing Male Roles in Today's World 
Richard P. Olson wrote that in our soci 
ety the five hardest things for men to say 
are "I don't know," "I made a mistake; I 
was wrong," "I need help," "I am afraid," 
and "I am sorry." 2

For at least a year after graduation from 
seminary I dutifully played the part of 
Scripture expert every Sunday morning. 
I told what the Greek text "really 
meant." I pointed out the historical 
background "essential" to understanding 
each passage. I must have bored my con 
gregation silly.

Then one week I wrestled with a pas-
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sage that baffled me. After thorough ex 
egesis I could not make heads or tails of 
it. The morning that I was to preach, my 
ultimate nightmare confronted me: 9:00 
a.m. and a sermon in shambles. When I 
entered the pulpit, I with great trepida 
tion admitted to my congregation, "I 
am not sure that I have figured out what 
this passage means." That got their at 
tention! I shared what few bits of back 
ground seemed helpful, offered tentative 
stabs at what the story might be about, 
invited them to share their responses to 
the text, and sat down. I was greeted not 
by disappointment but by apprecia 
tion I had given them permission to 
wrestle with the meaning of Scripture.

Barbara Brown Zikmund has noted 
that women use language that suggests 
openness to examination. According to 
linguistic studies, in conversation they 
ask questions more often than men do 
and qualify their statements with tag 
lines such as "Don't you think?" Homi- 
letics professors coached many of us to 
avoid this sort of hedging so as not to 
"weaken" our message, but Zikmund 
contends that "when the preacher shares 
her journey and vulnerability she may 
speak more directly to the needs of aver 
age believers." 3

Couldn't our proclamation of the 
Word be strengthened by admitting our 
weakness? The editors of Leadership tell 
potential writers, "Our readers expect to 
share disappointments and struggles as 
well as triumphs. Each article must bal 
ance 'what went well' and 'what didn't go 
so well.' We've found this gives the 
writer credibility and allows our pastor/ 
readers to identify more readily with the 
situation."

Isn't it possible that our flocks appreci 
ate this kind of openness too ?

Being strong. In our society men are 
expected to be strong which too often 
means insensitive and rather self- 
centered. Women are the ones trained to 
empathize. But all preachers would ben 
efit by learning to reason with empathy 
for others, to think with feeling. I once 
saw a preacher get himself into a great 
deal of trouble by saying "Genesis shows 
us that marriage between a man and a 
woman is the paradigm of Christian life." 
He was genuinely shocked by the uproar 
his sermon provoked. Perhaps greater 
empathy could have helped him realize 
that he should proceed with respect for 
the feelings of the widowed, unmarried, 
abandoned, and otherwise single who 
made up 70 percent of his congregation.

Native Americans taught their chil 
dren to "walk in another's moccasins" 
before criticizing. Maybe we preachers 
should apply that advice before we try to 
tell others anything.

Initiating or responding. We clergy, es 
pecially those of us who like to see our 
selves as strong leaders, often fall into a 
typically male trap. We tend to see our 
selves as the ones who initiate all reflec 
tion, dialogue, and action, rather than as 
those who share their response to God's 
Word and who respond to concerns 
raised by parishioners.

For years I wondered why my entreat 
ies to Christian compassion produced 
more guilt than grace. Only recently has 
it dawned on me that I have been calling 
for compassion but not embodying it. I 
am on much firmer ground, I now realize, 
and more likely to be heard, when I 
preach not as an expert on justice but as a 
shepherd who feels distress for the pain of 
my flock. I don't need to be able to an 
swer every legal issue surrounding ob 
scenity to see that porn hurts the men 
who buy it. Nor do I need a special call to 
speak about peace, only compassion for 
the victims of war.

Laypeople tend to be suspicious of the 
prophetic word anyway. Perhaps they 
recognize how seldom God calls prophets 
 and how often those who claim that 
role are mistaken.

Being one of the guys. And then there is 
the pressure to be "one of the guys." Face 
it, ours is not viewed as the most manly of 
professions, and this perception takes a 
toll on male egos. One senior pastor 
coped with this pressure by appointing 
himself "chaplain" of the high school 
football team and salting every fall ser 
mon with gridiron references. (How his 
congregation must have rejoiced after 
the last game of the season!)

More subtly, most of us prepare our 
sermons by consulting the words of men 
and seldom present the writing, lives, or 
wisdom of women. Take a quick survey of 
your library. Who wrote most of the 
books you consult as you prepare for 
preaching men or women?

Doesn't this neglect of the experience 
of women make our preaching more rep 
etitious and more irrelevant to most of 
our parishioners? And does not the need 
to appear strong and "cool" make it 
harder for us to reveal our frailty and bro- 
kenness from the pulpit?

Getting it together
Does all this seem too one-sided?

When I entered the 
pulpit, I admitted, "I 
am not sure that I 
have figured out what 
this passage means."

There are certainly good things to be said 
for masculinity. The self-confidence be 
fore a crowd that I learned in high school 
spared me the stage fright that afflicts so 
many talented women of the cloth. 
Knowledge, analytic thought, and 
strength of conviction (and delivery) 
surely aid the proclamation of the Word. 
Certainly God uses these qualities 
 even when found in insecure, bombas 
tic clerics. But the church also needs 
those virtues our society assigns to 
women.

To be certain, change threatens many 
parishioners. But the major risk men face 
in learning to preach with these suppos 
edly feminine qualities is not rej ection by 
our hearers, but change. To open up, to 
share, to feel more deeply, to admit igno 
rance, to confess weakness all these 
lead us further away from tough, hard 
masculine roles and identities.

We men have been taught to feel 
ashamed of anything that smacks of 
weakness. But, as Baptist preacher 
George Thomas has said, on Good Friday 
Jesus showed us that there are things 
worth being humiliated for. To free our 
selves from the burdens of misdirected 
shame, we can reclaim the message of 
Scripture that Christ atoned for our 
shame, that there is strength in weak 
ness, that weakness does not make us 
unworthy in God's eyes. When we can 
claim with Paul that we "are not ashamed 
of the gospel, for it is the power of God for 
salvation" (Rom. 1:16), we will truly 
preach Good News.  

1 Lyrm Rhodes, Co-Creating (Philadelphia: 
Westminster Press, 1987), pp. 47, 48.

2 Richard P. Olson, Changing Male Roles in To 
day's World (Valley Forge, Pa.: Judson Press, 
1982), p. 24.

3 Barbara Brown Zikmund, "Women as Preach 
ers: Adding New Dimensions to Worship," The 
Journal of Women and Religion, Summer 1984, re 
printed in the Pacific School of Religion bulletin, 
Fall 1985, pp. 1,2.
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First*person 
preaching
Richard O. 
Stenbakken

This mode of 
preaching not only 
brings variety to 
your worship 
services; it is 
powerfully 
persuasive*

Richard O. StenfcaUcen 
serves as chaplain of the 
Fourth Infantry Divi 
sion, Fort Carson, Col 
orado. This article is 
adapted from one that 
appeared in Praxis, Fall 
1987. Used by permis 
sion.

he setting: an Easter 
worship service. In 
answer to the ques 
tion of the morning 
hymn "Were you 
there when He rose 
up from the 

dead?" a voice cries out, "Yes, I was 
there! In fact, I was in charge of the 
guards at the tomb that morning. Let me 
tell you what it was like. You see, it all 
began when I was assigned to duty in 
Jerusalem..."

The congregation turns and watches 
as a soldier strides toward the platform, 
red cape flowing, bronze helmet gleam 
ing, leather breastplate and steel sword 
signifying that he holds the rank of cen 
turion.

This Roman officer describes the final 
scenes of Jesus' life: The triumphal en 
try "We thought we might have a re 
bellion brewing, so I told the soldiers to 
watch closely." The capture in the gar 
den  "I wasn't in charge that night, but I 
heard a strange story about how He 
loosed His ropes and healed a severed 
ear." The Crucifixion "It was my turn 
to pull the execution detail."

The centurion tells how his life was 
unalterably changed by the events of the 
Crucifixion. He recounts the glory of the 
Resurrection as he experienced it, and 
confesses that when he looked into the 
eyes of the resurrected Christ he knew he 
was worthy of death. He relates how 
guilty he felt, how tortured by shame 
 and how the compassionate 'Christ 
looked at him with love and walked by, 
allowing him to live.

Continuing, the centurion says that 
now he knows what forgiveness is, that

Christ not only spared his life but gave 
him real life. He invites the congregation 
to find the life, the dignity, the forgive 
ness he has experienced by accepting 
Christ as Lord.

Fiction? Hollywood? TV special? No, 
a first-person sermon.

Part of the genius of Scripture lies in 
the drama of the events portrayed in the 
lives of people people whose emotions, 
experiences, and needs parallel ours. 
The Master Preacher often used the ve 
hicle of the dramatic story to illustrate 
truth. Think of the parables of the prod 
igal son, the good Samaritan, the good 
shepherd. Each portrayal taught a deep 
lesson as it captured the imagination of 
the listener.

A first-person sermon/dramatic 
monologue builds on the same visceral 
and visual stimulation, reinforcing them 
by the use of biblical costuming and ap 
propriate props. In a first-person sermon, 
the congregation experiences the biblical 
story rather than merely hearing the 
preacher talk about it. They wince as the 
centurion uses a rawhide mallet on wood 
to reproduce the sound of the nails being 
driven into the Lord's hands. They be 
come agitated as he picks up the crown of 
thorns with the point of his spear and 
thrusts it toward an uncomfortable con 
gregant whom he has asked to feel the 
circled points of pain.

Sermons for the TV generation
Today's congregations have grown up 

with TV, so they are very visually orient 
ed they respond to visual imagery. A 
dramatic first-person sermon from the 
centurion makes a greater impact and is 
more memorable than a sermon about the
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To preach a first-person sermon
You need only a few props to make 

the character real. You can have a cos 
tume made (McCall's pattern number 
2066 for biblical characters can be 
modified to suit many different person 
alities), or you can rent one from a cos 
tume shop, theatrical company, or 
school drama department.

Use your imagination to weave re 
ality from parts of narrative stories in 
Scripture. For example, you might 
think of the Father's Day sermon that 
Ethan, the father of Mary Magdalene, 
would give.

Visualize his joy at the birth of his 
darling baby daughter; his pride as she 
grows into her teens a beautiful girl; 
his heartbreak as she descends into sin 
and rebellion; his pain and anguish as 
he sees her destroying herself in pros 
titution; his absolute joy when she 

, meets Jesus, and experiences His grace 
and life-changing^ restoring power! : 

: Was Mary'a father's name"Ethan?,

Does it really matter? We have no 
idea who he was, but we know what 
he must have gone through. His story 
reveals the power of God, and that is 
the good news we want to communi 
cate. *

Bibliographical help
There is a wealth of printed mate 

rial on biblical personalities. A few 
books that I have found usable are: 
Herbert Lockyer's All the Men of the 
Bibk (Grand Rapids: Zondervan, 
1958) and AH The Women of the Bibk 
(Grand Rapids: Zondervan, 1967); 
William Barclay's The Master's Men 
(Nashville: Abingdon Press, 1976); 
Paul Gibbs' Crossroads of the Cross 
(Washington, . D.-G.: \ Review and 

: Herald Pub. Assn.,1969), David and 
His Mighty Men (Washington,-:D..C.:: 
 Review, and Herald ,Pub. Assn.,; 
1970,)-, and .Men. Come Alive (Wash-, 
ington, ;'P.:C.': :" :RevielvV.and; '-Herald

Pub. Assn., 1967); Arthur L. Bietz's 
When God Met Men (Mountain 
View, Calif.: Pacific Press Pub. 
Assn., 1966); F.E.J. Harder's Giants 
of Faith (Washington, D.C.: Review 
and Herald Pub. Assn., 1961); Leslie 
Hardinge's These Watched Him Die 
(Washington, D.C.: Review and 
Herald Pub. Assn., 1966); DonaldR. 
Brown's I Was There (Grand Rapids: 
Zondervan Pub. House, 1972); and 
George M. Alexander's Handbook of 
Biblical Personalities (New York: 
Harper and Row, 1981).

You can develop a fascinating first- 
person sermon by outlining Chapter 
,76, "Judas," in Ellen White's Desire of 
Ages (Mountain View, Calif: Pacific 
Press Pub. Assn., 1940).. - . ,

! *To' avoid' misunderstandings,and possible of 
fence, .«in -such a sermon.you might want to

 '. indicate that while the sermon:conveys,biblical 
, trtiths," the narrative comes from your imagina- '
 iioitahct not from-the-Bible.' Editors.

centurion. The difference can be illus 
trated by comparing a sermon one sees 
and hears "live" with hearing that same 
sermon on tape. It is obvious which ve 
hicle has the greater potential for im 

pact. And because of the greater impact, 
the first-person sermon has the greater 
potential for opening the heart to 
change.

I began to use the first-person sermon

The advantages of first-person preaching
First-person preaching offers 

many advantages. Here are just a 
few:

1. Because the content is basically 
a story, it is easy to give, to follow, 
and to remember. It captures the at 
tention, interest, and imagination of 
your congregation.

2. Because it is a story, con 
gregants of all ages can and will fol 
low it, so there is no need to have a 
children's story that may or may not 
fit with the sermon.

3. The emotional involvement 
brought about as the biblical charac 
ter speaks of his experience allows,

invites, even compels the congrega 
tion to consider their relationship to 
the topic.

4. The first-person sermon adds 
variety to the worship service and to 
the preaching schedule.

5. It models how people may 
experience the Bible in an entirely 
different modality. As they read 
Scripture they can put themselves 
in the place of a principal 
character in the story seeing the 
events through the eyes of a 
participant.

6. First-person sermons are fun to 
preach!

almost by accident. I had been assigned 
to "present the Christmas story in a 
unique way" to a group of chaplains and 
spouses at a Christmas dinner gather 
ing in other words, to present the most 
familiar theme of the New Testament to 
an array of clergy families in a way that 
would keep their attention and have 
meaning. It was like being asked to give a 
description of the universe with three ex 
amples in 25 words or less!

Looking for inspiration, I began scan 
ning materials. I ran across a sermon by 
Frederick B. Speakman entitled "The 
Sequel to Bethlehem." In this sermon 
Jesse Benhadad, the old Bethlehem inn 
keeper, tells in vivid retrospect of 
the night Christ was born. Well, I 
thought, this has definite possibilities! So, 
borrowing my wife's red-and-white- 
striped caftan and using a sheet as a sash, 
a rope as a belt, a simple cloth with a 
headband as a headpiece, and a theatri 
cal beard to add realism, I became Jesse 
the innkeeper.

At the end of the presentation (I 
didn't think of it as a sermon at the 
time), one of the chaplains came up to 
me with tears shining in his eyes and 
said, "I've heard that story all my life,
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but tonight I was there! I was part of 
what happened, and it hit me as never 
before. Please come to my chapel to 
morrow and give this sermon for both 
worship services."

I was hesitant to do so because I 
thought it might be too "theatrical" and 
not really a sermon for a worship service. 
He insisted and I gave in, and the next 
day I preached to 400 or more Army basic 
trainees in two separate services. Those 
young men had been running, doing 
push-ups, and generally working hard all 
week. They tended to experience imme 
diate and massive drowsiness upon sit 
ting down. Keeping them awake was a 
challenge of major proportion. But they 
listened intently to Jesse! They paid at 
tention!

The experience moved me even more 
than it did them. Here I was, telling the 
age-old story of Christ's birth, and they 
were involved with the sermon, listening 
to the good news with interest shining in 
their eyes not with the glazed look of 
"Oh, yeah, I've heard this one a thou 
sand times before . . . ho-hum."

Since then, I have been a variety of 
biblical people, among them the centu 
rion; Daniel; Joseph with the many- 
colored coat; Lazarus; one of the Wise 
Men who traveled to Bethlehem after 
studying the Old Testament prophecies; 
Jonah; Solomon the wise guy who be 
came a wise man; and the soldier of Ephe- 
sians 6 (using modern military gear to 
illustrate the Christian armor).

I have seen first-person preaching 
change how people listen to sermons. I 
have seen it provide them a banquet from 
the Word in a way that penetrates the 
ho-hum exteriors many wear to worship. 
I've learned that first-person dramatic 
monologues are a powerful vehicle for 
the delivery of life-changing truths.

Studying for and delivering first- 
person sermons has touched me person 
ally as well. It has deepened my under 
standing of Scripture and how God works 
with people. As well as changing my 
preaching, it has fed my soul.

I believe first-person sermons can 
work for you, too.

"Who, me? I am Ethan, the father of 
Mary Magdalene. I used to hide the fact 
that she was my daughter. We were so 
ashamed of her and what she had be 
come. We wanted to disown her. But 
then she met Jesus and ..."  
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Night
clouds at 
dawn
David Marshall

How shall we 
recapture the 
enthusiasm of our 
first love?

David Marshall, Ph.D., 
is the editor-in-chief of 
the Stanborough Press, 
Grantham, England.

liss was it in that 
dawn to be alive!" 
said Wordsworth of 
one of the great be 
ginnings of modern 
history.

When great move 
ments begin there is a vigor and an ela 
tion that juggernauts through obstacles 
and shakes the world. This was true of 
the post-Pentecost Christian church. G. 
K. Chesterton said that the early church 
was "a winged thunderbolt of everlasting 
enthusiasm." The Lord was risen indeed, 
and had ascended to sit at the right hand 
of the Majesty on High.

With that knowledge burning within 
them the apostles who had run from 
Gethsemane to bolt-holes and were, at 
first, unwilling to believe the Resurrec 
tion could outface magistrates, coun 
cils, judges, even Caesar himself. From 
an intensely heated center of burning 
zeal, a vast field of lava was thrown out to 
the limits of the Roman world. "Bliss was 
it in that dawn to be alive!"

In the midst of it all some were un 
touched. The Sadducees pursued power 
and, in matters of faith, adhered to the 
"higher criticism." The Pharisees were 
legalistic perfectionists and, as always, 
split hairs. The Zealots were inward- 
looking, unable to see beyond their 
mind-shuttered cult. Vespasian and Ti 
tus waited with their legions.

But the unlikely heroes redeemed the 
time, preached Christ and Him cruci 
fied. And the world was changed.

Peril from within
In the age after Vespasian and Titus 

had done their work, it was the church



that began to undergo a change. As the 
witnesses of the first dawn died at their 
posts their successors prepared earnestly 
to "contend for the faith which was once 
delivered unto the saints." John wrote 
his three letters when the bliss of the first 
great dawning had all but died out. He 
wanted the church to know that the real 
peril she faced was not persecution from 
without, but seduction from within.

The church had grown its own Saddu- 
cees, pursuers of power with a cynical 
disregard for faith. It had grown its own 
Pharisees, legalistic perfectionists trying 
to make it to the kingdom on all fours, 
unwilling to accept the white garment of 
righteousness "which is through the faith 
of Christ, the righteousness which is of 
God by faith" (Phil. 3:9). It had grown 
its own Zealots, closed-minded, exclu- 
sivistic exponents of a cult.

In addition, for good measure, the 
church had also thrown up the Gnostics, 
who wanted to make Christianity "intel 
lectually respectable." They broke into 
two wings: one expounding celibacy and 
perfectionism; the second, libertin- 
age the flouting of the law of God! the 
taking of God's grace for granted!

The dawning was long past. Night 
clouds were lowering.

But "the winged thunderbolt of ever 
lasting enthusiasm," the spiritual dy 
namic of Pentecost, lived on in the 
minds of some. God had His pure spirits 
in every age. Within this tradition the 
Advent awakening exploded in the early 
nineteenth century and threw out the 
"winged thunderbolt" of the church we 
hold dear.

Elatedly, our pioneers searched the 
Scriptures. Old truths were rediscovered. 
New truths truths preserved to be dis 
covered in the end-time came to light. 
They found that the great prophecies of 
Scripture fitted into a beautiful mosaic; 
an intricate, syntactic whole. They 
found that the theology of salvation 
 grace, law, justification, sanctifica- 
tion, glorification was another beauti 
ful whole and all symbolized by the mes 
sages of three angels. "Bliss was it in that 
dawn to be alive!"

The fading of the dream
Approximately 130 years later Gordon 

Bietz wrote that the dream of Adventism 
"has faded as too many days have come 
and gone. . . . [It] has waned as genera 
tion after generation is born into a 
church without experiencing its mes 
sage. . . . [It] has been dissipated by argu 

ment over doctrinal nuance."
Have we spawned our Sadducees of 

power hunger, our Pharisees of legalism 
and perfectionism, our Zealots of nostal 
gic, closed-minded cultism, and our 
Gnostics of libertinage ? Are they bring 
ing night clouds to our dawning, their 
arguments destroying our dream of a fin 
ished work shading in the nuances of 
theology when the vast majority of the 
millions seething in our cities have not so 
much as accepted Jesus Christ as their 
personal Saviour? Nor even been called 
upon by us to consider doing so?

In the first great dawning at Pentecost, 
as in the Advent dawning of the past 
century, the great "this above all" was 
communicating the good news, bringing 
souls to their Saviour. The stale crusts of 
obscure theological chatter are no substi 
tute for the Bread of Life that a man may 
eat and never die. Why, the very vocab 
ulary, the language used by the combat 
ants in theological debate, is entirely un 
intelligible to the vast majority of our 
neighbors who have yet to accept Christ.

The gospel does not belong to theolo 
gians. It is not an academic discipline. It 
is the power of God unto salvation. But it is 
in danger of being lost under a mountain 
of very long words. In the hands of Jesus 
the gospel was sublimely simple, simply 
sublime. We could do worse than keep it 
that way.

In the early church of the first or 
nineteenth centuries no one fulfilled 
the function of witchfinder general. No 
one was commissioned to creep around 
the church placing upon all those whose 
views disagreed with his own the stigma 
of "heretic." Peter didn't always agree 
with Paul, and the Jewish Christians 
didn't always see eye to eye with the gen 
tile Christians. For all that there was 
unity: a unity of purpose, of mission, in 
the face of which any differences of view, 
any clash of personalities, was of no rele 
vance whatever.

Likewise, in the excitement of the

We are in danger of 
losing the gospel 
under a mountain of 
very long words.

early Advent movement there were dif 
ferences of view, even clashes of person 
ality. But it mattered naught. They had a 
unity of mission and purpose, an all- 
important message that overrode all else. 
And they went forward mightily!

Renewing the vigor
This is not the time to withdraw into 

defensive isolationism. It is not the time 
to withdraw into a cocoon of comfort 
able, but unintelligible, theological lan 
guage and debate. It is not the time for 
the church to look inward upon itself 
 its problems, its differences, its divi 
sions. It is the time for it to look outward 
and once again to glimpse the challenge 
of an unfinished work, a mighty message 
that has yet to reach the ends of the 
earth!

The greatest want of the church is not 
the want of power-pursuing, higher- 
critical Sadducees; not that of legalistic, 
perfectionistic, nit-picking, minds-at- 
ground-level Pharisees; not of inward- 
looking, chauvinistic zealots who would 
make of the cause of Jesus Christ no more 
than another mind-shuttered cult.

The greatest want of the church is the 
want of men and women who will say, 
"Lord, take my mind, my voice, my 
hands, my feet, my will, my heart, my 
life, myself and I will be ever only all 
for Thee."

When there is that kind of commit 
ment, the Spirit will work, and work 
mightily. Bliss were it in that dawn to be 
alive for the day that it ushers in will 
know no nightfall.  

*Uinistry, October 1984, p. 8.
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Pastor's Pastor

Sermon 
introductions/1
Floyd Bresee

sermon is a little like 
a horse. Each has 
three basic parts: a 
head (introduc 
tion), a body, and a 
tail (conclusion). 
It's easy to see why a 

horse needs a head, but why does a ser 
mon need an introduction?

Sermon introductions should fulfill at 
least five purposes. Perhaps you don't 
need all five in every sermon, but you 
should have all five in your mind every 
time you prepare a sermon.

1. An introduction establishes audi 
ence rapport. Sensitive speakers begin 
their speeches by making friends with the 
audience. Establishing good audience 
rapport is extremely important because 
your impact as a speaker is determined 
less by what you say than by what your 
listener thinks of you while you say it.

As a pastor, your sermon introduction 
should be shorter than the introductions 
used in other speaking situations. First, 
because the early parts of the worship 
service should already have warmed and 
united the listeners, putting them in a 
worshipful frame of mind. Second, be 
cause as pastor, you have already estab 
lished your rapport through every sermon 
previously preached, every marriage per 
formed, every funeral conducted, every 
ministry done for your congregation.

The introduction should not likely 
comprise more than 10 to 15 percent of 
your sermon. Don't spend so much time 
setting the table that there's no time left 
to eat.

2. An introduction gains attention.
The young preacher asked, "What's the 
best way to get the attention of your con-
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gregation when you stand up to preach?" 
The old preacher answered, "Give them 
something to attend to."

Never stand up until you know exactly 
what your first and last sentences will be. 
And make that first pitch right across the 
plate, belt-high. If you don't get your 
listeners' attention in the first 60 sec 
onds, you may never get it.

3. An introduction arouses interest 
in your topic. I heard a minister whose 
topic was legalistic religion begin "Nine 
teen hundred years ago there was a reli 
gious group who kept all the Ten Com 
mandments, paid a faithful tithe, was 
most faithful in every detail of religious 
life and they murdered Christ!" Now, 
there's an introduction that aroused in 
terest in the topic.

The introduction is the first part of the 
sermon presented, but it should be one of 
the last parts of the sermon prepared. It's 
important to know something about per 
sons before you introduce them to oth 
ers. And it's necessary to know a great 
deal about your sermon before you decide 
how to introduce it to your audience.

4. An introduction gives your theme. 
Most speakers give their subject in the 
introduction, but few clarify their 
theme. The subject is much less interest 
ing than a good theme, for the subject 
merely says what you're going to talk 
about. The theme tells what you're going 
to say about it. It is your sermon in a 
sentence. Don't say "I'm going to talk 
about attitudes." Rather; say "The 
thought I would like us to think through 
together this morning is this: We see 
things, not as they are, but as we are."

Some don't want to give their theme 
in the introduction because they want to

maintain an air of expectancy. But a 
good theme can awaken interest and 
make the rest of your sermon easier for 
listeners to understand.

A few days ago I stood where Abraham 
Lincoln gave his famous Gettysburg Ad 
dress. At the traditional site from which 
he spoke in dedicating this American 
Civil War cemetery there is now a mon 
ument to freedom. It has a large figure at 
the top. Four other figures, symbolizing 
four aspects of freedom, surround the 
base.

Walking around the monument, I 
viewed it from the east, then south, west, 
and north. From each side I saw the free 
dom symbol, but the additional figures 
below helped me understand more com 
pletely what freedom means.

Let the large freedom figure symbolize 
your sermon theme. The smaller figures 
are the other parts of your sermon. Your 
listeners will get more out of your theme if 
you let them see it first, then see it better 
as you approach it from its various sides.

5. An introduction presents a pre- 
summary. If you've seen the whole pic 
ture, a jigsaw puzzle is a lot easier to put 
together. If your introduction gives a lit 
tle overview of your sermon, the congre 
gation will find it a lot easier to put to 
gether as they listen. For example, you 
might tell them, "First we'll talk about 
why we ought to love; then we'll learn 
how to love." Or: "Let's look at Jeremi 
ah's background, his message, and his re 
ward. "

I wouldn't suggest that every sermon 
needs a pre-summary. But fear only 
simplistic ideas, not simple organization. 
You can't hit people between the eyes 
while you're preaching over their 
heads.  



Letters
From page 2

basic stand on this issue. I think that 
the majority of Adventists would take 
the stand that we cannot condone abor 
tion for women with a normal preg 
nancy and who are physically and emo 
tionally healthy.

Of course, in many countries abor 
tion is used as a means of population 
control. Since we should not coerce 
people to observe Christian standards 
through government legislation, we 
should not seek to debate the issue of 
abortion at the political level.

You may be interested to know that I 
am a missionary physician working in a 
hospital in which we have about 100 
deliveries per month. There is only one 
abortion done every few months here, 
and it is always for very clear-cut medi 
cal reasons.  Roland Ostring, Tsuen 
Wan Adventist Hospital, Tsuen Wan, 
Hong Kong.

The case study method
I certainly agree that the case study is 

a good method of applying theological 
learning to actual life situations ("A 
Case for the Case Study Approach," 
September 1990). It is too bad that the 
author did not refer to the fact that 
theological education has been using 
the case method for a considerable 
time. There exists an Association for 
Case Teaching, which is open to case 
teachers and to institutions and is con 
cerned only with theological and 
church education. The executive codi- 
rectors are Alice and Robert Evans, 
P.O. Box 243, Simsbury, CT06070. A 
bibliography of available cases, Cases in 
Theological Education, was last published 
in 1981. A new one is in preparation. 
The association also publishes regularly 
the Journal for Case Teaching. The first 
issue appeared in the fall of 1989.

The director of the Case Clearing 
House, Stephen Peterson (Yale Divin 
ity School Library, 409 Prospect Street, 
New Haven, CT 06510), can give fur 
ther information on these publications. 
Also, there are a number of books con 
taining cases and further background 
information.   WilhelmC. Linss, pro 
fessor of New Testament, Lutheran 
School of Theology at Chicago, Chi 
cago, Illinois.

Home school article disturbs
I was more than a little bit disturbed 

by your article "Home Schools Have 
Their Place" (September 1990) for two 
reasons: First, I am surprised that one 
who appears to be knowledgeable of 
what Ellen White says on the age for 
school entrance wouldn't also know 
that she made that statement because 
there were no church schools available 
(see Sekcted Messages [Washington, 
D. C.: Review and Herald Pub. Assn., 
1980], book 3, p. 216). On page 218 of 
the same book she praised a kindergar 
ten with children as young as 5 years old 
in attendance.

My second concern is that in a sense 
you promote home schools in a magazine

that goes to all of our ministers, many of 
whom already have a problem supporting 
our church schools. How can our minis 
ters "home-school" and still portray a 
spirit of cooperation and support for our 
church schools, academies, and colleges? 
The two don't mix.

I wonder how it would go over with 
the ministry if we encouraged our teach 
ers and their families to "home-church." 
I believe I could agree with you that 
"home schools have their place," but 
only where "home church" has its place 
 where no other Adventist option is 
available.  Daniel Peters, associate su 
perintendent of schools, Kansas- 
Nebraska Conference of Seventh-day 
Adventists, Topeka, Kansas.
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Biblio File

Experiencing God: Theology as 
Spirituality
Kenneth Leech, Harper and Row, San 
Francisco, 1989, 500 pages, $12.95, pa 
per. Reviewed by Steve Willsey, pastor, 
Capital Memorial Seventh-day Adventist 
Church, Washington, D.C.

Western society faces a paradox an 
increasing spirituality and a decreasing 
involvement in organized religion. 
Given the assaults on religion's credibil 
ity over the past 150 years, anyone could 
have predicted the public's abandon 
ment of religious organizations. How 
ever, Leech does not find the current 
situation completely negative. People 
have worshiped many gods over the cen 
turies, and we need to lay some of them 
to rest. Leech states, "To hold to a false 
and inadequate view of God is more seri 
ous an obstacle to faith than atheism, 
and so the abandonment of false views is 
a necessary purifying element."

The author, an Anglican priest, has 
written two previous books on spiritual 
ity. In Experiencing God he attempts to 
help the layperson discern pathways that 
lead to the true God. He writes specifi 
cally for people who hunger for a God- 
centered spirituality yet have little 
knowledge of how others experience Di 
vinity. By targeting this audience, the 
author has produced a readable and mov 
ing introduction to the God who longs to 
be known by us. The reader will crave a 
relationship with this kind of God. 
Leech presents God in such alluring 
terms in this book that while reading it I 
often felt my spirit soar to reach Him.

Leech's inspirational and nontechni 
cal writing style gives us much to digest. 
Occasionally the reading becomes te 
dious because of detail and references to 
what others have written. One senses 
this is because of the author's desire not 
to overlook anything that might make 
the message clearer.

Conservative Christians will not agree 
with all Leech writes in this volume. 
Some will differ with ideas found in the 
chapters on the eucharistic God, God of 
the abyss, and God the mother. Others 
will question some of Leech's resources. 
But these few differences should not de 
tract from the integrity of the book's mes 

sage and the author's ability to speak to 
both the intellect and the heart.

The postscript includes 13 summary 
statements that bring the material to 
gether and provide the final focus for a 
renewed spirituality. The last statement 
concludes with this vision of spirituality: 
"In the struggles for a more human world, 
a renewed spirituality will come to dis 
cern the face of God, the holy and just 
One, and to share in the peace of God 
which passes all understanding." Leach 
succeeds in stimulating a desire for spiri 
tual renewal.

Presence and Power: Releasing the 
Holy Spirit in Your Life and Church
Harold E. Bowman, Herald Press, Scotts- 
dale, Pennsylvania, 1989, 124 pages, 
$7.95, paper. Reviewed by Derek J. Mor 
ris, associate professor of practical theology, 
Southern College of Seventh-day Advent- 
ists, Collegedale, Tennessee.

Bauman, a Mennonite pastor, has 
been actively involved in the Holy Spirit 
renewal movement in the Mennonite 
Church since the 1970s. In this thought- 
provoking study, Bauman explores the 
ministry of the Holy Spirit in the church 
and the varied experiences of "baptism 
with the Spirit" recorded in the New 
Testament. He approaches the subject in 
a thoroughly biblical manner. Bauman 
rejects the two-stage theology of Wesley 
and affirms that God intends that believ 
ers experience baptism with the Spirit at 
the time of conversion.

Why then do so few believers experi 
ence the presence and power of the Holy 
Spirit in their lives? Bauman suggests 
that these believers have been taught a 
truncated gospel. They understand sal 
vation as the forgiveness of sins, but have 
not been taught to claim the gift of the 
Holy Spirit as God's power and presence. 
Therefore, they limit the Holy Spirit's 
activity in their lives. Some resist yield 
ing themselves to the Holy Spirit's con 
trol because they are afraid that God will 
work in ways too dramatic for them.

Bauman traces the history of the Holy 
Spirit renewal movement and observes 
that a "third wave" renewal movement is 
bringing new life and vitality to some 
churches. Joyful fellowship replaces bor 

ing, impersonal church attendance; 
warmth and vibrancy make cold, formal 
worships obsolete. Quite distinct from 
the "first wave" Pentecostal movement, 
and the "second wave" charismatic 
movement, this movement emphasizes 
the ministry of the Holy Spirit and allows 
more freedom in worship, but without 
the manifestation of speaking in tongues. 
Some Seventh-day Adventist congrega 
tions in North America feel the impact of 
this "third wave" Holy Spirit renewal 
movement. They are experiencing new 
life in the Spirit. Others condemn the 
Holy Spirit renewal movement within 
the Seventh-day Adventist Church, 
pointing to a few extremists. But wasn't 
this the same kind of mistake the Re 
formers made when they condemned the 
Radical Reformation? We must look be 
yond the extremes and consider the pos 
sibility that the Holy Spirit moves in 
some of these churches.

The questions that Bauman raises are 
vital for each one of us: Did you receive 
the Holy Spirit when you believed? Do 
you know the Holy Spirit as God's pres 
ence and power in your life ? Could it be 
that we make the Holy Spirit part of our 
doctrine without inviting Him into our 
lives and worship?

I suggest that you add Presence and 
Power to your reading list. It will chal 
lenge your thinking and may well make a 
difference in your ministry.

Journeys Toward Narrative Preach 
ing
Wayne Bradley Robinson, ed., Pilgrim 
Press, New York, 1990, 134pages, $8.95, 
paper. Reviewed by Robert M. E. Pater- 
son, vicar of Gabalfa, Cardiff, United 
Kingdom.

The six contributors to this interesting 
book tell how they developed their skills 
in narrative preaching. With each essay 
they also provide an illustrative sermon. 
As a pastor, your appreciation of the 
book will depend on your initial posi 
tion. If you are determined to avoid nar 
rative preaching and stick to "rational 
exposition of truth," then you probably 
won't read it. Yet this might be the book 
you need to broaden your style.

Robinson makes a good overture in
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the introduction, but his recognition of 
narrative form in the Bible, faith, wor 
ship, and the liturgical year is not devel 
oped in the rest of the book.

In an excellent essay, "Retelling Bib 
lical Narratives as the Foundation for 
Preaching," Richard L. Thulin reflects 
on his surprise at the effects of narrative 
preaching: "I found myself worried about 
the fact that I may have discovered the 
nonbiblical story only to lose the Bible's. 
Such a trade might make for enthusiastic 
listening, but it would not necessarily 
provide for Christian proclamation." 
The writers clearly point out that story- 
telling as preaching is fundamentally bib 
lical; otherwise much of the Old Testa 
ment and the Acts of the Apostles would 
be meaningless. Thulin's sermon demon 
strates very well how a nonbiblical story 
can cast new light on the biblical text.

Seeking to define the parameters of 
the style, Lucy Rose tells the story of 
"Christina." But the result is disappoint 
ing a rather forced mix of theory and 
story.

Robert G. Hughes's essay "Narrative 
as Plot" is not uninteresting, but his ser 
mon "From Ashes to Alleluia" is compel 
ling.

Eugene L. Lowry, writing about per 
sonal experience with narrative preach 
ing, brings in many fresh ideas. For exam 
ple, he says that, like a jazz musician, the 
Black preacher "understands that for the 
sermon to happen, it must move to a final 
celebrative event a denouement." 
Lowry proceeds with a commanding and 
poetic sermon on Nicodemus.

Robinson (the editor) writes the fifth 
essay. His example of the Samaritan par 
able is unimpressive. But he does make 
some useful comments on good moralis 
tic preaching and the need for careful 
biblical scholarship in these types of ser 
mons. I wish he had developed both of 
these topics more.

The last contribution, Michael E. 
Williams' "Preaching as Storytelling," is 
interesting but unoriginal. He provides 
another sermonic interview with Job.

The book contains a reasonably full 
bibliography, though I noticed some re 
cent publications missing. I found the 
volume worth studying and would rec 
ommend it for use in ministerial work 
shops.

The Quotable Spurgeon
Annette Heinrich, ed., Harold Shaw Pub 
lishers, Wheaton, Illinois, 1990, 416 
pages, $12.95, paper. Reviewed by]. Rob 

ert Spangler, editor emeritus, Ministry.
Much of the material in this volume 

originally appeared in Feathers for Arrows, 
written by C. H. Spurgeon and published 
in 1870 by Clapham Press. Lewis A. 
Drummond, Spurgeon biographer and 
scholar, wrote the foreword, giving an in 
teresting account of Spurgeon's life. Spur- 
geon's first sermon, heard by only 80 per 
sons, started him on his well-known 
preaching career. Soon after that sermon 
construction began on the Metropolitan
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Tabernacle, which later drew 6,000 at 
tendees each Sunday. Drummond claims 
that 100 years after Spurgeon's death he 
has more books in print than any other 
English writer living or dead.

This work offers hundreds of quota 
tions of Spurgeon on various Scripture 
texts. It contains a useful index of bibli 
cal passages. Not all the comments 
come from Spurgeon's pen, for he often 
quoted from other authors to illustrate 
points he wished to make. Where possi 
ble, Heinrich brings all the quotations 
and illustrations on a particular Scrip 
ture together.

The following devotional books have been 
reviewed and recommended by Ben Max- 
son, Ministerial Association secretary, 
Carolina Conference of Seventh-day Ad- 
ventists.

Practicing the Presence of God
Brother Lawrence, Walker and Co., New 
York, 1985, 144 pages, $7.95. hardcover. 

Nicholas Herman, later known as 
Brother Lawrence, wrote this collection of 
letters and reflections, A member of a 
Paris Carmelite community, he died in 
1691. Brother Lawrence has become 
known for his dynamic faith and spiritual 
ity, especially as he experienced "the pres 
ence of God." Through his intimacy with 
God, ordinary kitchen duties became as 
much an act of devotion as his spiritual 
exercises. A simple but profoundly superb 
religious classic, this book stimulates the 
reader's hunger to know the Creator.

The Kneeling Christian
The Unknown Christian, Zondervan Pub' 
lishmg House, Grand Rapids, 1986, 112 
pages, $5.95, paper.

First published in 1945, this work 
gives rich insights into the power and 
dynamics of prayer. The author links suc 
cess or failure in our Christian life with 
success or failure in our prayer life. One 
of the best works on prayer, it illustrates 
how prayer applies in everyday life.

Discovering the Depths
William P. Clemmons, Broadman Press, 
Nashville, revised ed., 1987, 140 pages, 
$8.95, paper.

Clemmons, a professor at Southeast- 
em Baptist Theological Seminary, Wake 
Forest, North Carolina, guides the 
reader through a spiritual growth pro 
gram. Each chapter explores an area of 
our relationship with God and includes 
spiritual disciplines. Clemmons also rec-
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ommends exercises for devotional peri 
ods. For best results, the reader needs to 
read carefully, reflect upon, and apply 
what the author offers.

Spiritual Friend—Reclaiming the 
Gift of Spiritual Direction
Tilden Edwards, Paulist Press, New York, 
1980, 272 pages, $9.95, paper.

Edwards, an Episcopalian priest, pro 
vides the reader with an excellent re 
source for spiritual direction. He ex 
plores the traditional methods of 
spiritual direction and also warns of pos 
sible problems. Edwards devotes a major 
portion of the book to finding a qualified 
spiritual director, being one, and prepar 
ing those who are called to this ministry.

A History of Christian Spirituality
Urban T. Holmes III, Harper and Row, 
San Francisco, 1981, 176 pages, $6.95, 
paper.

In this volume Holmes gives us one of 
the most comprehensive overviews and 
introductions to Eastern and Western 
spiritual writings available. It is primarily 
a textbook with information on the his 
torical context and development of spir 
ituality.

The Naked Church
Wayne Jacobsen, Harvest House Publish 
ers, Eugene, Oregon, 1987, 208 pages, 
$6.95, paper.

Jacobsen gives us a challenging look at 
the state of spirituality in the modem 
Christian church. Basically he applies 
the Laodicean message to the contempo 
rary church. Jacobsen calls the church 
back to intimacy with God and presents 
practical helps for the process. I believe 
this is one of the best books currently 
available on the subject.

Pastoral Spirituality—A Focus for 
Ministry
Ben Campbell Johnson, Westminster Press, 
Philadelphia, 1988, 156 pages, $12.95, 
paper. (Available through Westminster/ 
John Knox Press, Louisville, Kentucky.)

Johnson calls pastors back to being per 
sons of God as the basis for doing minis 
try. This excellent book examines the 
minister's work from a spiritual perspec 
tive and includes exercises for applying 
what it teaches.

Soul Friend—The Practice of Chris 
tian Spirituality
Kenneth Leech, Harper and Row, San

Francisco, 1980, 272 pages, $15.45, hard 
cover.

This work explores spirituality from 
the dimension of spiritual formation and 
working with a friend or director. Leech 
gives a good survey of the history of 
Christian spirituality and examines psy 
chological growth. The author, an En 
glish Anglican priest, has written exten 
sively on spirituality. Even if you don't 
agree with all it contains, this book can 
help you evaluate your own spirituality 
and assist you in guiding others.

Liberating the Leader's Prayer Life
Terry Muck, Cfiristianit^i Today, Carol 
Stream, Illinois, 1985, 176pages, $10.95, 
hardcover.

Muck's book is the result of his re 
search on the devotional lives of contem 
porary Christian leaders. His greatest 
contribution lies in the wealth of alterna 
tive ideas he presents for broadening and 
enriching one's prayer life.

The Westminster Dictionary of 
Christian Spirituality
Gordon S. Wakefield, ed., Westminster 
Press, Philadelphia, 1983, 416 pages, 
$22.95, hardcover. (Available through 
Westminster/John Knox Press, Louisville, 
Kentucky.)

This work provides a wealth of mate 
rial on spirituality in dictionary format. I 
found the text easy to read and under 
stand. The book contains concise infor 
mation on almost any topic, theology, 
philosophy, or name associated with 
spirituality.

The Spirit of the Disciplines, "Un- 
derstanding How God Changes 
Lives"
Dallis Willard, Harper and Row, San 
Francisco, 1988, 224 pages, $14.95, hard 
cover.

Richard Foster says this is "the book of 
the decade." It offers an excellent theo 
logical and theoretical base for Christian 
disciplines. Willard believes that we will 
be able to respond as Christ did in life's 
crises only as we learn to live as He did in 
complete daily dependence on God. I 
believe that this is one of the best books 
available on the disciplined life. It fo 
cuses on the dynamics of the spiritual 
disciplines and their capacity for trans 
forming those who practice them.

The Contemplative Pastor, Return 
ing to the Art of Spiritual Direction
Eugene H. Peterson, Christianity Today,

Carol Stream, Illinois, and Word Publish 
ing, Dallas, 1989, 176 pages, $11.99, 
hardcover.

This book, by one of my favorite au 
thors, inspires and challenges the reader. 
It also gives suggestions for implement 
ing priorities and finding focus in minis 
try. "The Unbusy Pastor" and "The Sub 
versive Pastor" chapters give a clear call 
for a ministry that will find power in per 
sonal relationships with God and man. 
Peterson's strategy is to change society 
from within rather than through destruc 
tive confrontation. He exhorts pastors to 
pray, preach, and listen relevant ad 
vice for a ministry that often seems root 
less and suffering from role confusion.

The Struggle of Prayer
Donald G. Bloesch, Helmers and Howard, 
Colorado Springs, Colorado, 1988, 192 
pages, $7.95, paper.

Though it has already been reviewed 
in Ministry, I want to mention this vol 
ume again because it offers one of the 
better theologies of prayer and spiritual 
ity. Bloesch distinguishes between evan 
gelical and mystical traditions. He sees 
prayer as the constant struggle to take 
hold of God's outstretched hand, which 
calls for a response of obedience.

Recently noted
Enjoying the Closeness of God, Roger C. 
Palms, Worldwide Publications, Minneap 
olis, Minnesota, 1989, 262f>ages, $14.95, 
hardcover.

Many devotional books do not empha 
size the importance of obedience in the 
spiritual life. This one does. Palms, edi 
tor of Decision magazine, centers his writ 
ing on knowing Christ and the peace it 
brings. God reinforces our commitments 
with results. Palms covers a wide range of 
problems that rob us of joy in our spiritual 
lives. There is something here for every 
one.

Carl Henry at His Best: A Lifetime of 
Quotable Thoughts, Carl F. Henry, 
Multnomah Press, Portland, Oregon, 
1990, 200pages, $8.95, paper.

Founder and former editor of Chris 
tianity Today, Henry expounds on theo 
logical social issues confronting all 
Christians. Organized alphabetically 
into 3 7 subjects, this work affords readers 
a taste of the best writing of one of the 
great evangelical thinkers of this cen 
tury.
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like his teacher."

Prcptred by Ihr 
Ministerial Training Advisory Committee 

and the 
GENERAL CONFERENCE MINISTERIAL ASSOCIATION

1990

T.M-n
he intern must not begin 

ministry alone so we have

two manuals in one
The first section is to train the intern supervisor. 

The second section is for the intern.

50 ministerial functions 
for a stronger ministry.

ISMIIii8;l

Price us$10.00
plus $1.50 postage

The Ministerial Supply Center
12501 Old Columbia Pike 

Silver Spring, Maryland, 20904



Shop Talk

Interns '/supervisors' 
manual available

The nation rejoiced 
when the brave boy Peter 
pushed his finger in the dike 
to hold back the ocean. To 
bolster one of the weakest 
points in the training of 
pastors the Ministerial As 
sociation has prepared the 
Manual for Seventh-day Ad- 
ventist Ministerial Interns and 
Intern Supervisors.

This manual has two ob 
jectives. The first section of 
eight chapters assists super 
visors in understanding and 
fulfilling their responsibil 
ity. Topics here include 
"Supervision Defined," 
"Qualifications of Supervi 
sors," and "The Four Tasks 
of Supervisors: Talk, Show, 
Assign, Evaluate."

The last four chapters 
deal with the 50 ministerial 
functions with which the 
intern should be ac 
quainted. These functions 
fall into seven categories: 
"Personal Growth," "Per 
sonal Relationships," 
"Evangelism and Church 
Growth," "Lay Training," 
"Preaching and Worship," 
"Pastoral Care and Nur 
ture," and "Organization 
and Administration."

The manual also includes 
several evaluation instru 
ments.

You can obtain the man 
ual from the Ministerial 
Supply Center, 12501 Old 
Columbia Pike, Silver 
Spring, MD 20904-6600, 
for US$11.50. For more 
information, call (301) 680- 
6508.

Keeping those "to do" 
items current

Several years ago as I dug 
through a stack of papers to 
find that note about Mrs. 
Schmidt's surgery (when

was she going to the hospi 
tal and to which hospital 
was she going to be admit 
ted?), I came across the 
single most helpful hint I 
have ever found.

Begin with 26 suspension 
file folders. Label them as 
follows: "This Year"; "Next 
Year"; a folder for each 
month ("January," "Febru 
ary," etc.); a folder for each 
of the five weeks in a month 
("Week One, ""Week 
Two," etc.); and a folder for 
each of the days in the week 
("Sunday," "Monday," 
etc.).

Keep the folders in your 
desk file drawer, the day-of- 
the-week folders behind the 
appropriate week-of-the- 
monthfolder (e.g., "First 
Week"), behind the appro 
priate month folder (e.g., 
"January"), behind the 
"This Year" folder, with the 
"Next Year" folder at the 
back of the group of folders.

As you come across items 
you need to remember at a 
specific time, slip them into 
the appropriate folders. 
Items to be done yet this 
week go into one of the day- 
of-the-week folders. Items 
to be done later in the 
month go into the folder for 
the appropriate week of the 
month. And items to be 
done in succeeding months 
or next year go into the cor 
responding folders.

When you are finished 
with Monday's file in the 
first week of January, slip it 
behind "Week Two." 
When you begin the second 
week, separate the "Week 
Two" file's contents into 
"Sunday"-"Saturday." 
Likewise, when you begin a 
new month, move the week 
files behind that month's 
folder, and the day files be 
hind the "Week One" file.

Then place the items in 
that month's file into the 
appropriate folders. In this 
way you have a perpetual 
reminder file. Just pull up 
the proper folder when you 
get to your desk, and the 
necessary "To Do" items are 
there for you.

Can't answer that letter 
on Tuesday? Drop it in 
Wednesday's file. Find a 
great Christmas sermon 
starter? Drop it in Decem 
ber's file. Yes, and there in 
Thursday's file is the note 
about Mrs. Schmidt's hospi- 
talization.

This technique will en 
courage a clean desk top. 
But more important, it will 
give you more time by pro 
viding an immediate "To 
Do" list. It will also keep 
you in contact with the im 
portant events in the lives 
of your parishioners. —Don 
ald W. Sandmann, Moun 
tainside, New Jersey.

Helping pastoral 
visitation

Early in my last pastorate a 
retired lady offered to help 
me with my pastoral visita 
tion program. We divided 
the parish into 32 geographi 
cal areas. On the morning of 
visitation day she would call 
and set up appointments for 
the lay visitor and me in one 
of those areas. In the after 
noon, then, we would make 
seven to eight calls. This 
program enabled us to make 
more than 400 calls in a 
year. — Henry E. Riley, Jr., 
Farmville, Virginia.

CPE residencies available
Kettering Medical Center 

offers six positions 
($14,500) in a one-year 
residency in Clinical Pasto 
ral Education (CPE) begin 
ning September 1, 1991.

The program is designed 
for persons who wish to im 
prove their pastoral care and 
counseling skills for parish 
ministry or to obtain certifi 
cation in specialized ministry 
such as hospital chaplaincy. 
A seminary degree (prefera 
bly Master of Divinity) and 
at least one unit of basic CPE 
are prerequisites for the resi 
dency. Applications may be 
submitted through January 
15, 1991.

For further information 
and application forms, please 
contact Chaplain Henry Uy, 
Kettering Medical Center, 
3535 Southern Boulevard, 
Kettering, OH 45429; phone 
(513) 296-7240.

$25 for your ideas
We'll pay you $25 for your 

ideas as to how pastors can 
make their ministry less tax 
ing and/or more effective, 
provided that these sugges 
tions do not involve a prod 
uct or service that you are 
selling. (We'll consider the 
latter for publication also, 
but. we won't pay for the 
privilege of using them!) 
Send your ideas to Ministry, 
Attn. Shop Talk Editor, 
12501 Old Columbia Pike, 
Silver Spring, MD 20904. 
U.S. citizens, please include 
your Social Security number. 
We pay for Shop Talk items 
upon publication.

Bible credits: Texts credited to 
NEB are from The New English Bi 
ble. © The Delegates of the Oxford 
University Press and the Syndics of 
the Cambridge University Press 
1961, 1970. Reprinted by permis 
sion. Texts credited to NKJV are 
from The New King James Version. 
Copyright © 1979, 1980, 1982, 
Thomas Nelson, Inc., Publishers. 
Bible texts credited to RSV are from 
the Revised Standard Version of the 
Bible, copyrighted 1946, 1952 © 
1971,1973.
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CALLED TO

'"True worship puts God at the center . . .
Keynote Speaker William G. Johnsson, Edi|pr;

"The Holy Spirit tunes the
adoration, celebration, '^evlftio^f

FOR MORE INFORMATION
Alt Birch, Worship Conference • 13455 S.E. 97th Avenue 

Clackamas, OR 97015 • Telephone (503) 652-2225; FAX (503) 654-5657
A spiritual growth opportunity sponsored by the Oregon Conference of Seventh-day Adventists


